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300. BENEFITS

The Social Security Act incorporated no standards for benefits in
the Federal-State system of unemployment insurance. Hence there
is no central pattern of benefit provisions comparable to that in cov-
erage and financing. The States have developed quite diverse and
complex formulas for determining workers’ benefit rights.

The interrelationship between the various factors on which these
benefit rights depend-—the amount of employment and wages required
to qualify an individual for benefits, the period for earning such wages,
the method of computing the weekly benefit amount, and the method
of determining the length of time for which benefits may be paid—
is so close that it is important to take into consideration all the inter-
dependent factors in comparing the benefit formulas of different State
laws. While each factor is analyzed separately, in the main, the dis-
cussion at various points indicates the relationships to other factors.

Under all State unemployment insurance laws, a worker’s benefit
rights depend or his experience in covered employment in a past
period of time, called the “base period.” The period during which
the weekly rate and the duration of benefits determined for a given
worker apply to him is called his “benefit year.”

The qualifying wage or employment provisions attempt to measure
the worker's attachment to the labor force. To qualify for benefits
as an insured worker, a claimant must have earned & specified amount
of wages or must have worked a certain number of weeks or calendar
quarters in covered employment within the base period, or must have
met some combination of wage and employment requirements. He
must also be free from disqualification for any of the causes discussed
in detail in chapter 400. All but » few States require o claimant to
serve a waiting period before his unemployment may be compensable.

Al] States determine an amount payable for a week of total unem-
ployment as defined in the State law. Usually & week of total un-
employment is a week in which the claimant performs no work and
with respect to which no remuneration is payable. In a few States,
specified small amounts of odd-job earnings are disregarded in de-
termining a week of unemployment. In most States a worker is
partially unemployed in a week of less than full-time work when he
earns less than his weekly benefit amount. He receives as benefits for
such a week the difference between his weekly benefit amount and his
earnings, with usually a small allowance as a financial inducement to
take short-time work.

Since 1937, when the Bureau of Internal Revenue began collecting
quarterly reports of individual workers’ wages for use of the Burean
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BENEFITS

of Old-Age and Survivors Insurance, most States have been collecting
similar reports of guarterly wages and have based benefits on these
reports, Some States do not maintain wage records of all covered
workers, but obtain the data needed for determining benefit rights of
claimants after a claim is filed (Benefit Table 1, footnote 4).

Most. States use the earnings in the highest quarter of the base
period as a basis for computing weekly benefits. Other States use a
percentage of annual wages and a few, an average weekly wage, as a
basis for computing the benefit rate. In some States, the weekly bene-
fit is augmented by a dependents’ allowance for workers with specified
types and number of dependents; in a few of these, only for workers
1n the higher wage brackets.

The maximum amount of benefits which a claimant may receive in
a benefit year is expressed in terms of dollar amounts, usually equal
to a specified number of weeks of benefits for total unemployment.
A partially unemployed worker may thus draw benefits for a greater
number of weeks. In several States all eligible claimants have the
same potential weeks of benefits; in the other States, potential dura-
tion of benefits varies with the claimant’s wages or employment in the
base period, up to a specified number of weeks of benefits for total
unemployment.

More detail on all these subjects is given below.

305 Base Period and Benefit Yeor

A worker’s benefit rights are determined on the basis of his em-
ployment in covered work over a prior period, called the “base period.”
Benefit rights remain fixed for a period called the “benefit year.”” The
waiting period also is measured in or with respect to a benefit year.

306.01 Types of benefit years—The “benefit year” is usually a
1-year period or a 52-week period during which a worker may receive

his annual benefits. Nearly all States have what is called an “indi- .

vidual benefit year” in that its beginning for any individual claimant
is related fo the date of his unemployment and the filing of a claim
{Benefit Table 1), In New Hampshire and Washington, in Florida,
for certain workers in the cigar industry, and in Puerto Rico, for
agricultural workers, a potential benefit year begins for all claimants
at a date specified in the law.  1f a claimant first files his claim toward
the end of such a “uniform benefit year,” his benefit rights for that
benefit year will expire shortly. Ordinarily, however, he will be
eligible for benefits in a new benefit year, at the same or » different
rate.

In most of the States with individual benefit years, the benefit year
begins with the week in which a worker frst files & claim which is
valid in terms of a wage qualification (Benefit Tables 1 and 2). In
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Arkansas and Colorado the benefit year begins with the quarter in
which a claim is first filed ; in Connecticut. it begins with the week in
which a valid claim is filed and continues for that calendar quarter,
the next 3 calendar quarters, and the remainder of any incomplete
calendar week at the end of such period; in these three States the
effective benefit year may he 40 to 52 weeks. In Massachusetts the
benefit year begins on the Sunday preceding the filing of a valid claim,
and in New York, on the first Monday after the filing of a valid
original claim. Under some State laws a benefit year does not begin
until the claimant meets not only the wage or employment require-
ments but also meets one or more additional requirements. (See
Benefit Table 1, footnote 3.) New York provides that a benefit year
can begin ouly if the claimant is not subject to any disqualification or
suspension of benefits; hence, when a claimant is disqualified, no bene-
fit year may begin until the disqualification runs out, at which time
his early weeks of employment will have passed out of the base period.

305.02 Types of base periods—Base periods also are “individual”
or “uniform.” In the foriner type the date establishing the hegin-
ning and ending of the base period depends on when the worker first
applies for benefits or first begins drawing benefits, that is, on the
beginning of the benefit year; in the latter type the beginning and
ending dates of the base period are fixed in the law and are the same
for all workers. A 4-quarter or 52-week pertod. is used in all States.
Several States, however, lengthen the base period under specified con-
ditions. (See Benefit Table 1, footnote 10, and Benefit Table 2, foot-
note 8.) The two States with uniform benefit years have uniform calen-
dar-year base periods.

In all States the buse period is used for determination of qualifying
wages or employment, weekly benefit amount, and duration of benefits,
although in most States the weekly benefit. amount is computed from
wages in only I quarter of the period (Benefit Table 4}. In some
States, certain distribution of base-period wages within the quarters
of the base period is required ( Benefit Table 2).

305.03 Lag between base period and benefit yenr—In Massachu-
setts, Michigan, Minnesota, Ohio, Vermont, and Wisconsin, there is no
lag between the end of the base period and the beginning of the benefit
year; in New York and Rhode Fsiand there is a lag of only 1 week;
and in New Jersey, of ouly 2 wecks. In the States (Henefit Table 1)
in which the base period is the last 4 quarters prior to the benehit year
and the benefit year begins with the week of a valid claim, the lag
is less than 1 quarter. In the States in which the hase peviod is the fiest
4 of the last 5 completed calendar quarters prior to the benefit year,
there is a lag period of 3 to 6 months; in Arkansas and Colorado,
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1 quarter. In California and Illinois the lag is 4 to 7 months. In
North Carolina, in which the base period is the first 4 of the last 6
completed calendar quarters prior to the benefit year, there is a lag
period of 6 to 9 months.

- In the States with uniform base periods and uniform benefit years,
the lag between the end of the base pericd and the beginning of the
benefit year is 3 or 6 months. Howover, the lag between the end of
the base period and an individual’s unemployment may be almost
12 months longer ; i.e., almost 15 or 18 months.

Claimants who exhaust their benetits before the end of a benefit year
must wait until a new benefit year before they can again draw benefits
based on 2 new base period. In some States, no claimant can qualify
for benefits in a second benefit year unless he has had some employment,
since the beginning of the preceding benefit year: In Massachusetts,
Michigan, Minnesota, Ohio, Vermont, and Wisconsin, because there is
no lag between the base period and a benefit determination; in Ne-
braska, New Jersey, New York, Ohio, Rhode Island, Titah, and Wyo-
ming because the lag is too short to permit any individual to meet the
employment qualification. Almost half the States have special quali-
fying requirements for a sccond benefit year; these are discussed in
section 310.04.

310 Quadlifying Wages or Employment

All States require that an individual must have earned a specified
amount of wages or must have worked for a certain period of time
within his base periad, or both, to qualify for bencfits. The purpose
of such qualifying requirements is to admit to participation in the
benefits of the system only such workers as are genuinely attached to
the labor force of covered workers. In Colorado, however, wage
credits earned in regular part-time employment may not be used in the
pryment of benefits until the worker hus become separated from such
regular part-time employment.,

310.01 Multiple of the iweekly benefit wr high-quarter wages.—
Some States express their exvnings requirements in terms of a specified
multiple of the weekly benefit amount; 1daho and Puerto Rico have
weighted schedules which require varying multiples for varying weekly
benefits. A few of these States have a “stepdown™ provision under
which a claimant who has not earned the required multiple of his
weekly benefit can qualify for a lower benefit amount if his base-period
wages are equal to the qualifying amount for the lower beanefit bracket.
(Sce Benefit Table 2, footnote 2,)

All States with a wage qualification in terms of a multiple of weekly
benefits have a weekly benetit formula based on high-quarter wages.
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(See sec. 320.01.) The multiple used in the qualifying wage formula
(21+ to 46 but typically 30} is greater than the denominator in the
fraction used in computing the weekly benefit. In these States the
formula automatically requires wages in at least two quarters of the
base period except for those claimants who qualify for the maximum
weekly benefit.

Most of the States with a qualifying requirement of a multiple of
the weekly benefit add a specific requirement of wages in at least two
quarters which applies especially to workers with large high-quarter
wages and maximum weekly benefits. Tennessee’s requirement of base-
period earnings of 1.4 times the high-quarter wages for claimants at
the maximum weekly benefit amount and 36 times the weekly benefit
amount for all other claimants means that. all claimants in Tennessee
must have earnings in at least two quarters.

Alabama, Arizona, District of Columbia, Maryland, Montana, Okla-
homa, South Carolina, South Dakota, and Texas require 1145 times
high-quarter wages; New Mexico requires 114 times high-quarter
wages; Kentucky requires 134 times high-quarter wages. Of these
States, the District of Columbia and Maryland have stepdown provi-
sions. Maryland and Montana specify in a henefit schedule the amount
of base-period wages required for each weekly benefit amount, rather
than compute the amount by multiplying the individual's high-quarter
wages by 114. (See Benefit Table 2, footnote 5.} Thus, at the maxi-
mum weekly benefit amount, an individual might meet the qualifying
requirement, with earnings in one quarter—except in Montana (which
requires $100 outside the high quarter).

Many of the States with a high-quarter formula have an additional
requirement of a specified minimum amount of earnings in the high
quarter, out of minimum base-period earnings (last column, Benefit
Table 2). Such provisions tend to eliminate from benefits part-time
workers and low-paid workers whose average weekly earnings might
be less than the State’s minimum benefit.

31002 Flat qualifying amount.—States with a flat minimum quali-
fying amount include most States with an annual-wage formula for
determining the weekly benefit (sec. 320.01}, and some States with a
high-quarter-wage benefit. formula. In addition Puerto Rico has a
flat qualifying requirement. for agricultural workers with a minimum
amount of $150 required during the base period. (Ses Benefit Table
2, footnote 10.) In all these States any worker earning the specified
amount or more within the base period is entitled to some benefits, but
the flat qualifying amount. {(ranging from $300 to $900) qualifies for
only limited amounts of benefits. The qualifying amounts for higher
weekly benefits are included in the quarterly or nnnual amounts which
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entitle a claimant to higher weekly benefits and more weeks of benefits,
according to the details of the formulas (Benefit Tables 4 and 8).

Of the States with a flat qualifying amount and a high-quarter
formula, about half require wages in more than one quarter to qualify
for any benefits: Illinois requires wages of $175 in quarters other than
the high quarter; Alaska and Iowa require wages of $100 in a quarter
other than the high quarter; Nebraska, wages of at least $200 in each
of 2 gquarters, with a total of $600 in the base period. Indiana requires
wages 1n one quarter only for those claimants whose wages are earned
in the third or fourth quarter of the base period. Massachusetts re-
quires wages in more than one quarter to qualify for maximum weeks
of benefits, except for the unusual claimants who earn in one quarter
the base-period wages necessary for the maximum weekly benefit
amount and the maximum duration (I3enefit Table 8). California and
Maine do not require any wages in a quarter other than the high quar-
ter to qualify for benefits.

310.03 Weeks of employment—Michigan, Minnesota, Missouri,
New Jersey, New York, Ohio, Rhode Island, Vermont, Wisconsin,
and Wyoming require that an individual must have worked a specified
number of weeks with at least a specified weekly wage. Michigan
counts only weeks with wages of $15.01 or more; Missouri and New
Jersey, $15 or more; Ohio and Rhode Island, $20 or more; Minnesota
and Vermont, $30 or more; New York, weeks with an average of $30
or inore; Wisconsin, $16 or more. Hawaii requires 14 weeks of em-
ployment in addition to wages of 30 times the individual’s weekly
benefit amount. New Jersey and Rhode Island have alternate base-
period qualifying requirements of $1,350 and $1,200 respectively. This
type of requirement is different from the requirements in Oregon and
Utah. Oregon requires at least $700 and 20 weeks averaging $20 or
more; Utah, $700 and 19 weeks with $20 in exch week. Florida requires
wages of 20 times the individual’s average weekly wage in the base
period, which must be at least. $20. Wyoming requires earnings of $800
and employment in 20 weeks with 20 hours in each week.

310,04 Requalifying requiréments——Almost half the States place
limitations on the use of lag-period wages for the purpose of qualifying
for benefits in a second benefit year (szec. 305.03). The purpose of
these special provisions is to prevent benefit entitlement in 2 successive
benefit. years following a single separation from work; the provisions
venerally require wages more recent than the lag period, either in
addition to or as part of the usual hase-periodt wages requisite to estab-
lishing a bepefit year. The Ilinois law does move than restrict the
use of lag-period wages; it requires a specitied amount of wages after
an individual has drawn 26 weeks of benefits which may occur in 1
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benefit year or may overlap 2 benefit years. The special qualifying
provisions are summarized below :

Qualifying provisions applicable in estadlishing a beneft year whesn
base-period iwoges include wages tn the period belween o prior

Atate base period ond benefit year, 25 States.

Alabama ..~ _..__ 8 times weekly benefit amount in insured employment sub-
seguent to beginning of preceding Lenefit year.

Alagka_.__________ 8 times weekly benefit amount in insured employment sub-
sequent to the beginning of preceding benefit year.

Arizona___________ 8 times weekly benefit amount subsequent to beginning of
preceding benefit year,

California______.. Wages within preceding benefit Fear sufficient t¢ meet regu-
lar mipimum qualifying requirement,

Connecticnt__.____ Reemployed and earnings of $150 subsequent to beginning
of preceding benefit year in which claimant drew benefits.

Delaware.___.____. 10 times weekly benefit amount subsequent to date of last
valid claim.

District of 10 times weekly benefit amount subsequent to beginning of

Columbia. prreceding benefit year.

Georgia___________ 8§ times weekly amount in instred employment subseguent
to beginning of preceding benefit year,

IHinois_ _ . ________. If claimant has drawn 26 weeks of full benefit without in-

tervening werk in 3 weeks, 3 times weekly benefit amount
in covered or noncovered worl.

ah d A A& d b &b & & & & 5

Indiand__ .o oo $300 in last 2 quarters of base period {(applicable to any
benefit year).

Yowa______________ $100 in wages in covered work subsequent to heginning of
preceding bereflt year in which claimant drew benefits,

Eansas__ o ___... 8 times weekly benefit amount in covered work subseguent
to date of last valid ¢lain.

Eentucky. . _.._. 8 thmes weekly benefit ameunt in kast 2 quarters of base
period {applicable to any benefit year).

Maryiand_____.___. 10 times weekly benefit amount swhsequent to begitining of
preceding henetit year.

Minnesoba. _._..__ 4 times weekly henefit amount in last 2 quarters of base

period, and 5 credit weeks in such quarters if wages prior
to date of tast valid claim are included. .

Missouri__________. 5 times weekly benefit amount in covered work, or 10 times
weekly benefit amount, in noncovered work, subsequent to
date of last valid claim.

North Carolina___... 10 tinmes weekly benefit in covered work swbsequent to be-
ginning of preceding heneflt year in which claimant ex-
hausted benefits.

North Dakota__.—.__ 10 times weekiy benefit in covered work subsequent fo date
of 1ast valid claim.
Pennsylvania___.___ Por initial claims filed within 95 darys after end of a benefit

vear, 10 times the weekly beneflt amonnt. in covered or
noncovered work subsequent te beginning of preceding
benefit year.
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Qualifying provisions applicable in estabiahing o benefit year when
base-period weges include wages in the period beitdeen ¢ prior
State base period and benefit year, 24 States.
South Caroliva__... 8 times weekly benefit amount for single coverad employer
in South Carolina subsequent to beginning of preceding
benefit year in which clainmant exhansted benefits.

South Dakota.__.__ 4 times weekly benefit amount subsequent to beginning of
preceding benefit year,

Tennessee_.___.____ 3 times weekly benefit amount in covered work since begin-
ning of preceding benefit year.

TeXas oo ___ §250 subsequent to beginning of preceding benefit year.

West Virginia._____ B times weekly benefit amount in eovered work since be-

ginning of preceding henefit year,
315 Woaiting Period

All States, except Connecticut, Delaware, Maryland, and Nevada,
require a waiting period of 1 week of total unemployment before bene-
fits are payable. The waiting period is » noncompensable period of
unemployment in which the worker must have been otherwise eligible
for benefits ( Benefit Table 3).

In most States the waiting-period requirement in terms of weeks of
partial unemployment is the same as in weeks of total unemployment.
In o few States, 2 weeks of partial unemployment are counted as 1
week of total unemployment, except that in Alabama and New Hamp-
shire, a week of partinl unemployment meets the waiting-period re-
quirement, if it is followed by a week of total unemployment. In New
York the four “effective days” which constitute the waiting period may
be accumulated in 1, 2, 3, or 4 weeks. In these States a waiting period
served in weeks of total or of partial unemployment qualifies alike for
benelits for total or partial unemployment. In West Virginia no wait-
ing peried is required for benefits for partial unemployment, and the
waiting period for benefits for total unemployment is in terms of weeks
of total unemployment. Montana, which pays no benefits for weeks
of partial unemployment as such, also has its waiting period require-
ment in terms of weeks of total unemployment.

Inseveral States the waiting period becomes compensable after spec-
ified conditions oceur: in Hawaii when benefits are payable for each of
12 consecutive weeks; in lowa for each of five consecutive weeks; in
Maine when benefits become payable for the fourth consecutive week;
in New Jersey when benefits are payable for the third consecutive
week; in Louisiana, if a claimant has been unemployed for 6 weeks or
longer; and in Texas, if claimant has received benefits equaling 4 times
hiy weekly benefit amount. In Michigan, a claimant may receive an
additional week of benefits if he has been Iaid off for at least 3 weeks
and becomes reemployed within 13 weeks (see Benefit Table 3). The
waiting-period requirement may be suspended in New York, Pennsyl-
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vania, and Rhode Island when unemployment results directly from a
disaster and the Governor declares the existence of a state
of emergency.

In all States the waiting period is served in or with respect to a bene-
fit year. About half the States provide that there shall be no inter-
ruption of benefits for consecutive weeks of unemployment continuing
into a new benefit year (Benefit Table 3) ; in these States the waiting-
period requirement has to be met if, later in the new benefit year, the
claimant is again unemployed. Some States provide that the waiting
period may be served in the last week of the old benefit year. One of
these has a uniform benefit year where without such a provision a
worker whose unemployment began in the week prior to the beginning
of the benefit year would have no credit for such a week. In all these
States a worker who has exhausted benefit rights for the benefit year
and who remained unemployed or again became unemployed before
the beginning of the new benefit year could serve a waiting period in
the last week of the old benefit year.

320 Weekly Benefit Amount

All States except New York measure unemployment in terms of
weeks. The majority of States determine eligibility for unemployment
benefits on the basis of the calendar week (Sunday throught the
following Saturday) ; the rest * pay benefits on the basis of a “flexible
week,” which is a period of 7 consecutive days beginning with the first
day for which the claimant becomes eligible for the payment of un-
employment benefits. In many States the claims week is adjusted to
coincide with the employer’s payrofl week when a worker files 1 bene-
fit claim for partial unemployment. The claims week in New York
runs from Monday through the following Sunday.

A wesk of total unemployment. is commonly defined as one in which
the individual performs no services and with respect to which no
remuneration is payable to him. In Puerto Rico, a worker is also
deemed totally unemployed if his earnings from self-employment are
less than twice his weekly benefit amount. In a few States a worker
is considered totally unemployed in » week even though he earns cer-
tain small amounts of wages. In New Hampshire, one-fifth of the
weekly benefit amount from any source is disregarded; in New Jersey,
the greater of $5 or one-fifth of the benefit amount; in Rhode Island,
$5 from any source; in Vermont, $10 from any source; in Texas the
greater of $5 or one-fourth of the henefit amount; and in Montana, less

?Delaware, Kentucky, Louisiana, Minnesota, New Jersey, North Carolina,
Pennsylvania, Seuth Carelina, South Dakota, Texuss, Virglaia, and Washiagton.
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than twice the weekly benefit amount and less than 12 hours work in
any 1 week.

In New York, unemployment is measured in days and benefits are
paid for each accumulation of effective days within a week. An “ef-
fective day” is defined as the fourth and each subsequent day of total
unemployment in a week beginning on Monday in which the claimant
earns not more than $65. A full week of total unemployment results
in the accumulation of 4 effective days; a week with 4 to 6 days of
unemployment, in an accumulation of 1 to 3 days. In this discussion,
amounts for New York are converted to weeks.

320.01 Formulas for computing weekly benefits—Under all State
laws the weekly benefit amount, i.e., the amount payable for a week of
total unemployment, varies with the worker’s past wages within cer-
tain minimum and maximum limits. The period of past wages used
and the formulas for computing benefits from these past wages vary
greatly among the States. In most of the States the formula is
designed to compensate for a fraction of the full-time weekly wage,
i.e., for u fraction of wage loss, within the limits of minimum and
maximum benefit amounts. Several States provide additional allow-
ances for certain types of dependents (Benefit Tables 6 and 7).

Most of the States use a formula which bases benefits on wages
in that quarter of the base period in which wages were highest (Bene-
fit Table 4). This calendar quarter has been selected as the period
which most nearly reflects full-time work. A worker’s weekly benefit
rate, Intended to represent a certain proportion of average weekly
wages in the higher quarter, is computed directly from these wages.
In nine States the fraction of high-quarter wages is 144. Between the
minimum and maximum benefit amounts, this fraction gives workers
with 13 full weeks of employment in the high quarter 50 percent of
their full-time wages. Since it has been found that, for many workers,
even the quarter of highest earnings includes some unemployment, 16
States have compensated for this by using a fraction greater than 14,
as follows:

Number Ntumber
Fraction of States | Fraction of States
oy e 12 Yy 1
By e 1|12 -— — 2

An additional two States compute the weekly benefit as a percentage
of the average weekly wagre in the high quarter, i.e., 143 of high-quarter
wages. In Colorado the weekly benefit is 60 porcent (approximately
19} of the average weekly wage, and in South Carolina 50 percent,
(Vo).

Other States use a weighted schedule, which gives a greater pro-
portion of the high-quarter wages to lower paid workers than to those
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earning more. In these States the minimum fraction varies from ¥,
t0 14, ; the maximum, from 45 to 1, In Pennsylvania, an individ-

. nal’s weekly benefit amount is based on a weighted schedule, or 50

percent of his full-time wage, if that amount is greater.

Several States compute the weekly benefit as a percentage of annual
wages. Almost all of these use a weighted schedule which gives as
weekly benefits a larger proportion of annual wages to the lower-paid
workers. (See Benefit Table 4.) In addition, Puerto Rico has a
separate benefit schedule for agricultural workers with payments
ranging from $7 (for annual earnings of at least $150) to $26 (for
annual earnings of $2,100 and over).

Some States compute the weekly benefit as a percentage of the claim-
ant’s average weekly wages in the base period or in a part of the base
period. Benefits at all levels are computed as 50 percent of the aver-
age weekly wage in Florida, Minnesota, Ohio and Vermont; at 55
percent, in Rhode Island and at 66% percent in New Jersey ; a weighted
schedule is nsed in the other States.

Florida computes the average weekly wage by dividing the individ-
ual’s total base-period wages by the number of weeks in which the
individual was paid wages for insured work. Rhode Island computes
the average weekly wage by dividing total base-period wages by the
number of weeks in which the claimant earned wages of at least $20,
and Minnesota, by the number of weeks in which the claimant earned
wages of at least $30. New Jersey computes the average weekly wage
by dividing the claimant’s base-period wages with his most recent
employer by the total number of weeks of employment with that
employer if he had at least 17 such weeks during the base period;
otherwise, weekly benefits are based on weeks of employment and
earnings with all base-period employers. New York computes the
average weekly wage by dividing total base-period wages paid by all
employers by the number of weeks of employment furnished by all
employers, Weeks in which the claimant earned less than $30 are
excluded from the computation unless fewer than 20 weeks of employ-
ment remain after such exclusion. Ghio computes the average weekly
wage by dividing an individual’s total earnings in all weeks in which
he earned at least $20 by the number of such weeks. Vermont com-
putes the weekly benefit amount on the basis of the individual’s aver-
agn weekly wage in the 20 weeks of his base period in which his wages
were highest.

Michigan and Wisconsin compute weekly benefits on average weekly
wages from each employer separately in inverse chronological order.
In Wisconsin the average weekly wage is determined by dividing the
individual's weeks of employment with each employer within the base
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period into the gross wages paid for such employment. A substifute
procedure is permitted where the resulting guotient from this compu-
tation is inequitable.

In Michigan an individual's average weekly wage is the average
of his wages in the calendar weeks of his base period n which he
earned wages in excess of $15, but not less than 14 weeks or more than
the most recent 35 (34 1f all with one employer) weeks. The Michigan
and Ohio formulas do not provide a hasic benefit for a speecified
amount, of earnings. The schedules ure arranged to show the amount
which a claimant in each “family class” (Michigan) or “dependency

class” (Ohio) must earn to qualify for each weekly benefit rate. In
both States, the maximum weekly benetit and the earnings required
for the maximum benefit vary according to the “class.”

All States round weekly benefits for total unemployment (Benefit
Table 4). In 50 States benefits are paid in even dollar amounts, in Ne-
braska and North Carolina in $2 amounts.

Alaska and Wyoming have special provisions affecting the weekly
benefit amount payable to interstate claimants. In Alaska the maxi-
mum for all claimants filing from ontside the State is $20. In Wyom-
ing the weekly interstate benefit is 75 percent of the weekly benefit
amount computed under the Wyoming formula or the maximum
weekly benefit amount, in the State in which the claim is filed, which-
ever is less. In both States the maximum potential benefits of inter-
state claimants are reduced by the amount they would have received
if the weekly claim had been filed within the State. )

320.02  “Flexible” mazximum weekly benefits—Almost half the
States provide for annual or semiannual computation of the maximum
weekly benefit amounts based on wages within the State. The maxi-
mum in these States is usually defined as 50 percent of the average
weekly wage in covered cmployment within the State during a recent
LI-year period and the computed amount usually becomes effective in
July. Under these provisions, the maximum weekly benefit amount
aatomatically inereases to reflect the upward movement of wages—
except in Mississippi, where the maximum benefit is set at not more
than $40. In Idaho, the maximum weekly henefit may not be less than
$40. The significant variations in the “flexible” maximum benefit pro-
visions are shown in the summary table following Benefit Table 4.

325 Benefits for Partial Unemployment

All States except Montana provide for the payment of benefits when
underemployment reaches a certain stage. 1n Montana, some workers
who would be considered partially unemployed under most State laws
are paid benefits for total unemployment, i.e., workers who earn less
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than their weekly benefit amount and work no more than 12 hours in
any 1 week.

In the majority of States a worker is partially unemployed in a
week of less than full-time work if he earns less than (in Puerto Rico,
not in excess of) his weekly benefit amount from his regular employer
or from odd-job earnings. In some States a claimant is partially un-
employed in a week of less than full-time work when he earns less than
his weekly benefit plus an allowance, either from odd-job earnings or
from any source, as indicated in Benefit Table 5. Only in three States
is there any limit on o “week of less than full-time work”: in Ken-
tucky, it is a week when less than 24 hours of suitable work are avail-
able to the claimant; in North Carolina, a week of less than 3 cus-
tomarily scheduled fuli-time days; in Puerto Rico, any week in which
the individual’s wages and remuneration from self-employment
amount to less than twice his weekly benefit amount.

The amount of henefits for a week of partial unemployment is us-
ually the weekly benefit amount less the wages earned in the week with
u specified allowance (Benefit Table 5). In Indiana only earnings from
other than base-period employers are included in the specified allow-
ance. In Puerto Rico the allowance is the full weekly benefit amount.
In Idaho, North Caroling, and North Dakota, the allowance is one-
half the weekly benefit amount; in the District of Columbia it is two-
fifths; in Oregon it is one-third; in South Carolina it is one-fourth;
in New Mexico and Ohio it is one-fifth; in Kentucky it is one-fifth of
the wages earned in the week; in Connecticut it is one-third; in South
Dakota it is one-half of the wages earned in the week up to one-half
the individual’s weekly benefit amount; in Alaska it is the greater of
$10 or one-half the weekly benefit. amount; in Indiana it is the greater
of $3 or one-fifth the weekly benefit amount; in New Jersey it is the
greater of $5 or one-fifth the weekly benefit amount; in Penngylvania
it is the greater of $6 or 30 percent of the weekly benefit amount; in
Texas it is the greater of $5 or one-fourth of the weekly benefit
amount; and in Ytah it is the lesser of $12 or one-half of the weekly
benefit amount. In Vermeont the allowance is $10 plus $2 for each de-
pendent child up to $5 or a maximum of $20.

Most State laws provide that the benefic for a week of partial un-
employment, if not an even-dollar amount, shall be rounded to the
nearest or the next higher dollar. In a State with a $3 allowance and
rounding to the next higher dollar, a claimant with a $20 weekly
benefit atnount and earnings of $10.95 would receive a partial benefit
of $13.

Michigan, Nebraska, and Wiscousin have a ditferent formule for
partial benefits. Any claimant whose earnings in a week are less than
half his weekly benefit amount gets the full weekly benefit ; one whose
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earnings are less than his benefit amount but at least half of it gets
one-half of the benefit amount.

In New York, benefits for less than a full week of unemployment
are paid at the rate of one-fourth of the weekly benefit for each
“effective day.” Since an effective day is a day of unemployment in
excess of 3 days of unemployment in a calendar week—or not more
than 3 days of employment—and earnings of not more than $55, a
partially unemployed claimant may have 1 to 8 effective days in a
week and may get one-fourth to three-fourths of his weekly benefit.

The relationship of partial benefits and dependents’ allowance is
discussed in section 330.03.

Illinois, Indiana, Minnesota, and Washington have special provi-
sions concerning benefits for claimants who are unable to work or
unavailable for work for part of a week. In Indiana one-third of
the weekly benefit amount is deducted for each day the claimant is
unavailable for work; in Illinois and Minnesota one-fifth, and in
Washington one-seventh, of the weekly benefit; however, in the latter
State no benefits are paid if a claimant is unavailable for 3 or more
days in a week., Kentucky deducts from the weekly benefit wages
that a claimant could have earned in days when he was unable to
worl or was unavailable for work.

Rhode Isiand makes special provision for totally unemployed
claimants who have days of unemployment between the end of the
waiting period and the beginning of the first compensable (calendar)
week; and also for those who return to work prior to the end of a
compensable week, provided they have been in receipt of benefits for at
feast 2 successive weeks of total unemployment, for each day of unem-
ployment in snch week in which work is ordinarily performed in the
claimant’s occupation, he is paid one-fifth of his weekly benefit, up to
four-fitths of his weekly rate.

330 Dependents Allowances

The State laws which provide dependents' allowances vary in the
definition of compensable dependent and in the allowance granted.
In general, a dependent must be “wholly or mainly supported by the
clilmant™ or “living with or receiving regular support from him.”
In Alaska, allowances are paid only for dependents residing in
Alaska; and in Massachusetts only for those domiciled within the
United States or its Territories or possessions. In Michigan, sn indi-
vidual connted as a dependent for any claimant for a benefit year is
not entitled to any allowance for dependents if he hecomes u claimant,
on his own account, until the expiration of the benefit year.
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330.01 Definition of dependent.—All States with dependents’
allowances include children under a specified age (see Table BT-
6). In some States, children are the only dependents recognized.
The intent is to include all children whom the claimant is
morally obligated to support. Hence stepchildren and adopted
children are included in most States; grandchildren are also in-
cluded in Nevada; married children are excluded in Alaska and
gainfully employed children in Nevada. In most of these States,
allowances may be paid in behalf of older children who are un-
able to work because of physical or mental disability.

Some State provisions include other dependents. Included with-
in the definition of dependents are nonworking spouses living in
the same household as the claimant (Connecticut) and wives who
are not gainfully employed and who are wholly or mainly sup-
ported by a claimant (Nevada) ; spouses receiving more than half
of their support from a claimant (Illinois), but only if they are
not currently eligible for benefits due to insufficient base-period
wages {Indiana), or if they earned less than $21 in the week
prior to the beginning of the benefit year (Michigan); spouses
unable to work because of disability (District of Columbia);
husbands unable to work (Nevada); and dependent parents,
brothers, and sisters who are unable to work because of age or
disability (District of Columbia, Michigan, and Nevada). In
Michigan, Indiana, and Ohio, allowances are paid if these de-
pendents were unemployed and were receiving more than half
of their support from the claimant for 90 consecutive days, or for
the duration of the relationship if less, immediately prior to the
beginning of the benefit year. In addition, in Ohio a spouse may
not be claimed as a dependent if he has an average weekly income
in excesy of the lesser of 25 percent of the claimant's average
weekly wage or $30.

330.02 Amount of weekly dependents’ allowances.—The amount
allowed is ordinarily a fixed sum, varying from $1 to $13 per de-
pendent (see Table BT-7).

In Michigan, benefits are paid to claimants according to a
schedule by the average weekly wages and six family classes.
Class A is a claimant with no dependents; class B, a claimant
with one dependent other than a child; and ciasses C through F
are claimants with one to four dependents, at least one of whom
is a dependent child, or from two to five dependents other than
children. The allowance for each dependent is $1 to $7, according
to the earnings and “family class” of the claimant.
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Ohio pays benefits according to the claimant’s average weekly

wage and dependency clags. Class A i3 a claimant with no de-
pendents; classes B through E are claimants with one to four
dependents. The allowance for each dependent is $1 to $6, ac-
cording to the earnings and “dependency clags” of the claimant.

All States have a limit on the total amount of dependents’ al-
lowances payvable in any week—in terms of dollar amount, number
of dependents, percentage of basic benefits or of high-quarter
wages or of average weekly wage. Only in Massachusetts can any
claimant receive allowances for more than five dependents. In the
District of Columbia the limit is three dependents; In Indiana,
Maryland, Nevada, Ohio, and Rhode Island, four dependents; and
in Alaska, Connecticut, Illinois, and Michigan, five dependents. In
several States the limitations on maximum allowances in terms
of a percentage of high-quarter wages or of basic weekly benefit
amount result in reducing, for many claimants, the nominal al-
lowance per dependent or the maximum number of dependents on
whose behalf allowances may be paid.

In Nevada the claimant who barely qualifies for the minimum
weekly benefit is not eligible for any allowance for dependents.
Only in the Distriet of Columbia, Maryland, and Rhode Island
can a claimant with the minimum weekly benefit draw the maxi-
mum amount of dependents’ allowances provided in the law. In
Nevada no claimant with high-quarter wages of less than
$966.67 can get full $20 allowance for four dependents. The Dis-
trict of Columbia and Maryland have a different type of limit in
that the maximum weekly benefit is the same with or without de-
pendents; thus no claimant drawing the maximum weekly benefit
can receive any dependents’ allowances regardless of the number
of his dependents.

1llinois has a limit depending on high-quarter wages as well as
number of dependents. The maximum weekly benefit for a claim-
ant with high-quarter wages of less than $1,043.26 is $42 regard-
less of the number of his dependents; for a claimant with four
dependents and high-quarter wages of $1,794.26 or more, it is
$70. Indiana relates the amount of the allowance ($1-$3) to the
claimant’s high-quarter wages. Thus no claimant with high-
quarter wages of less than $1,000.01 may receive an augmented
benefit. Michigan and Ohio’s limit depends on average weekly
wages as well as number of dependents.

In Massachusetts there is no limit on the weekly allowance ex-
cept in terms of the number of dependent children and the average
weekly wage as defined in the law. The claimant who qualifies for
the maximum basic benefit, with the minimum amount of high-
guarter wages that qualifies for the maximum weekly benefit,
could have an allowance for 12 dependents.

In most of the States that limit dependents to children, and in
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the District of Columbia, Indiana, Michigan, and Ohio, the number

of dependents is fixed for the benefit year when the monetary de-
termination on the claim is made. In Nevada no dependentis’
allowances are payable if both parents are receiving benefits; in
almost all States, only one parent may draw allowances if both
are receiving benefits simultaneously.

330.03 Dependents’ allowonces for purtially unemployed work-
ers.—Claimants who are eligible for partial benefits may draw
dependents’ allowances in addition to their basic benefits in all
the States which provide these allowances. In all States except
Illinois, Indiana, Maryland, Michigan, Nevada, and Ohio, the
existence of a week of partial unemployment is measured by
the basic rather than the augmented weekly benefit, and in all
States except Illinois, Indiana, and Michigan, the full allowance
is paid for a week of partial unemployment. In Illinois and Indi-
ana the benefit for a week of partial unemployment, including
dependents’ allowances, is determined by the amount of the
partially unemployed individual’'s earnings. In Michigan the
benefit for a week of partial unemployment, which is always one-
half of the weekly benefit, includes only one-half of the depend-
ents’ allowances. In other States the allowance for dependents
may be greater than the basic benefit for partial unemployment.

330.04 Relation of dependents’ wllowances and duraiion.—As
indicated in Table BT-7, in some States the dependents’ allow-
ances increase the maximum amounts payable in a benefit year
for all claimants because dependents’ allowances are added to
the basic weekly benefit so long as it is payable. In the District
of Columbia and Maryland the maximum potential benefits for
the claimant at the maximum weekly benefit amount are the
same for claimants with or without dependents because the maxi-
mum weekly benefit is the same with or without dependents.
However, claimants receiving less than the maximum weekly
benefit amount and dependents’ allowances in the District of
Columbia may draw dependents’ allowances so long as basic
benefits are payable, In Illinois and Indiana maxzimum potential
benefits, as well as weekly amounts, may be increased for some
claimants with dependents but the additional amounts payable
are included in the duration formula.

The provisions concerning dependents’ allowances and partial
benefits also affect maximum potential benefits in a benefit year.
In Iilincis, Indiana, Michigan, and Ohio, where dependents’ al-
lowances are considered as part of the weekly benefit amount,
maximum potential benefits in a benefit year are the same for
claimants partially unemployed and those totally unemployed.
In Maryland and Nevada, the number of payments for dependents
is limited fo 26. In the
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other States where full allowances for dependents are paid for all
weeks of partial benefits, the maximum potential benefits and allow-
ances in a benefit year may be greater than the maximum augmented
benefits for the maximum number of weeks of total unemployment
provided in the law.

335 TDuration of Benefits

A fow State laws allow potential benefits equal to the same multi-
ple of the weekly benefit amount (12 to 26 weeks) to all claimants
who meet the qualifying-wage requirement. Some of these States
have an annual-wage formula with comparatively high requirements
of base-period wages at all but the lower benefit levels. New York
and Vermont have average-weekly-wage formulas. The other States
have a high-quarter formula for determining the weekly benefit
amount; they all directly or indirectly require employnient in more
than one quarter for all—or most—claimants to qualify.

335.01 Formulas for variable duration—The other State laws
provide a maximum potential duration of benefits in a bencfit year
equal to a multiple of the weelly benefit (20 10 39 wecks of benefits for
total unemployment), but have another limitation on annual benefits.
In 29 of these States a claimant’s benefits are limited to a fraction or
percent of base-period wages, if it produces a lesser amount than the
gpecified multiple of the claimant’s weekly benefit amount, as follows:

Number of
Duration fragtion or percent Staies

S - ——- -

% - — — —— S —

40 percent - _—

36 pereent.. . _____

Y e

—

B i bt 35 e e e 20 ke

In a few States the fraction applied in a schedule is a weighted one,
In Montana and North Dakota there are three levels of duration
(Benefit Table 8, footnote 11). In Utah, a schedule of earnings in
lerms of specilied ratios of base-period wages to high-quarter wages
yields specified weeks of benelits—progressing, in 2-week intervals,
from a minimum duration of 10 weeks of benefits (for » ratio of less
than 1.6 times high-quarter wages) to 22 weeks (for a ratio of 2.6 but
less than 2.8) and, therenfter, to 25 and 30 weeks of henofits and, fin-
ally, to & maximum of 36 wecks of henefits for base-period wages equal
to at least 3.3 times high-quarter wages.
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In several States with an average-weekly-wage formula, maximum
potential benefits depend on a fraction of weeks worked (Benefit Table
8). In one of these, New Jersey, duration is computed at a percentage
of base-period wages, if greater. In Michigan and Wisconsin, dura-
tion—like the weekly benefit amount—is figured separately for each
employer in inverse chronological order.

In all States except Montana, which makes no pavments for less
than the weekly benefit amount, the maximum potential benefits may
be used in weeks of total or of partial benefits. If a claimant has
some or all weeks of partial benefits, the number of weeks of benefits
may be greater than the number shown in Benefit Table 8. In a few
States with dependents’ allowances, the maximum potential benefits in
a benefit year may be greater than the amount shown in Benefit Table
8 (see Benefit Table T, footnote 1).

835.02 Minimum. aveeks of benefite—In Delaware, Tilinois, Ken-
tucky, and Pennsylvania, with variable duration and a high-quarter
benefit formula, a minimum number of weeks duration (10 to 18) is
specified in the law. In other States the minimum potential annual
benefits result from the minimum qualifying wages and the duration
fraction or from a schedule. For any claimant this minimum amount
may be translated into weeks of total unemployment by dividing the
potential annual benefit by the weekly benefit. I the weekly benefit
amount for a claimant who barely qualifies for benefits is higher than
the statutory minimum weekly benefit (because the qualifying wages
are concentrated largely or wholly in the high quarter), the weeks of
duration are correspondingly reduced.

335.03 Mazimum weeks of benefits—Maximum weeks of benefits
vary from 12 to 39 weeks, most. freauently 26 weeks. Benefit Tuble 9,
giving the number of States by maximum weeks of benefits and maxi-
mum weekly amounts, shows the general tendency of the State for-
mulas to be liberal in both respects if liheral in one.

In Mussachusetts, Michigan, and Minnesota, duration may be ex-
tended for those claimants who are taking training fo increase their
employment. opportunities. In Massachusetts, any claimani certified
as attending an industrial retraining course in a vocational school of
the State or its political subdivisions is entitled to s much additional
as an amount equal to 18 times his weekly benefits, provided he is
otherwise capable of and available for work. In Michigan, the claim-
ant attending, at the comunssion’s direction, a vocational retraining
program provided or designated by the Commission iz entitled to
additional benefits of as much as {8 times his weekly benefit amount.
In Minnesota duration is extended for individuals enrolled in or who
have completed approved training at the rate of 3 weeks for each
successive 1-year period preceding the base period in which the indi-
vidual has 37 credit weeks, up to a maximum of 9 weeks extended
benefits, B-21
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335.04 Other limits on duration—In most States with variable
duration, claimants at all benefit levels are subject to the same mini-
mum and maximum weeks of duration. In two States, however, the
maximum weeks of benefits are not attainable by all claimants at all
benefit levels. In Alaska and Washington, with annual-wage formu-
las and variable duration, both weekly benefit and weeks of benefits
increase with increments of annua! wages; claimants at or near the
bobtown of the benefit schedule arve not eligible for maximum weeks of
benefits.

Three other States include a limitation on wage credits in comput-
ing duration. In Colorado only wages up to 26 times the current
waximum weekly benefit amount per quarter count; in Indiana, wages
up to $1,400. In Missouri, wage credits are limited to 26 times the
weekly benefit amount. This type of provision tends to reduce weeks
of benefits for claimants at the higher benefit levels.

385.05  Mazimum potential benefits in ¢ benefit year.—In the 52
States, maximum potential basic benefits in a benefit year are lowest
in Puerto Rico and highest in Wisconsin. In the States with depend-
ents’ allowances, maximum potential benefits for the claimant with
maximum dependents’ allowances ure lowest in Indiana and highest
m Massachusetts. The distribution of both amounts is shown in the
summary tabla following BT-8.

The qualifying wages required for these various amounts vary even
more widely than the benefits, as shown in Benefit Table 8. The vari-
ations are related more to the type of formula than to the amount of
benefits. 1n most States, maximum potential benefits require base-
period wages of $3,000 or more—in muny of these $4,000 or more.

335.06  Fztended duration--In eight States, weeks of potential
duration are extended for claimanis who exhaust their regular bene-
fits during periods of high unemployment, In Puerto Rico, the pay-
ment, of extended benefits depends on the level of unemployment in
certain. indust ries, occupations or estublishments. In the other seven
States they are paid when unemployment within the State reaches
specified levels,

In four States with varinble durntion and a maximum of 26 weeks
(California, Connecticut, Idaho, and Illineis), potential benefits are
extended by 50 percent up to a maximum of 13 weeks. In Pennsyl-
vania, with variable duration and a maximam of 30 weeks, potential
benefits ave also extended by 50 percent, but total weeks of benefits
may not: exceed 39. North Carolina with uniform duration of 26
weeks extends potentinl duration by 8 weeks for all claimants, and
Vermont also with uniform duration of 26 wecks extends potential
duration by 13 weeks for all claimants, Puerto Rico, with uniform
duration of 12 weeks, extends potential duration by 40 weeks for all
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claimants within the categories aflected. In California these benefits
may be paid to claimants during periods of retraining.

In California, effective January 1, 1967, an additional employment
qualification will be required for the receipt of extended duration.

Hawaii has a separate law known as the Additional Unemployment
Compensation Benefits Law which provides 13 additional weeks of
benefits when a natural or manmade disaster causes damage to either
the State as 2 whole or any of its counties and creates an unemploy-
ment problem involving & substantial number of persons and families;
or when unemployment in any county or counties in the State is 6
percent or more of the civilian labor force. The extended-duration

provisions are summarized on the following page:
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Conditions making exlension operative and tnoperative

State Benefils start Benefits end

California___.__ When insured unemployment { When insured unemployment
rate for most recent 3 rate for most recent 3
months is 6 percent or months falls below 6 per-
more. cent.

Connecticut____| When insured unemployment | When insured unemployment
rate is 6 percent or more in rate is less than 6 percent
each of 8 of the most re- in each of 8 of the most |
cent 10 weeks. recent 10 weeks.

Idaho_._._._.._ Three weeks after the rate of | Three weeks after the per-
unemployment for the pre- centage is less than 120
ceding 13-week period is percent of the average rate

} 120 percent of the average for the same periods in the
rate for the same periods 2 preceding years.
in the 2 preceding years.
Tlinois_ __ __.__ 15th day after insured unem- | 15th day after insured unem-

North Carolina_

ployment rate is at or
above 5 percent for 2 con-
secutive months,

When insured unemployment
rate averages 9 percent or
more for any 3 weeks in a
consecutive 4-calendar-
week period,

ployment rate is below 5
percent for 2 econaccutive
months.

Automatically at end of 3d
month following the month
in which “trigger” for
starting program was
satigfied.

Pennsylvania_..] When number of exhaustees Last day of 3d calendar
in 13 immediately preced- week following Governor's
ing weeks exceeds 13 per- proclamation that number
cent, of exhaustees does not ex-
ceed 13 percent, but no
period of temporary ex-
tended compensation may
last less than 60 days.
Vermont.___.__| When insured unemployment | When insured unemployment

rate exceeds 7 percent for 4
consecufive weeka.

rate is 7 percent or less for
each of 4 consceutive
weeks.

340 Seasonal Employment and Benefits

In most States no distinction is made, in determining an individ-
ual’s benefit, rights, between wages received from a covered emplayer
whose operations are seasonal in character and those received in
employment, not regarded as seasonal, In these States, entitlement to

YT S --e——
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benefits is determined under the same benefit provisions, whether the
claimant’s base-period employment had been in seasonal or nonsea-
sonal work. In many States the wage levels and the length of the
operating period of seasonal pursuits are such that individuals whose
only or primary employment has been in sexsonal work are automati-
cally excluded from benefits because they do not meet the wage or em-
ployment requirements (Benefit Table 2). Also, in applying the
availability-for-work test (see sec. 410) all States give special attention
to claimants who earned all or a large part of their base-period wages in
seasonal employment—especially those filing for benefits during the
off-season of the industry in which the wages were earned.

In 15 ® States there are special provisions, varying in their effect on
the benefit rights of the workers concerned, governing the payment of
benefits based on earnings in seasonal employment. Florida provides
a uniform calendar-year base period and a uniform benefit year, com-
mencing on May 1 following the base period, for cigar workers in
Hillsborough County ; upon request, workers whose base-period earn-
ings in other employment exceeded their earnings in the cigar industry
may request determination of their benefit rights under the base-
period and benefit-year provisions in effect for all other workers
(Benefit Table 1). In the other 14 States, there are restrictions on
the payment of benefits to workers wlho earned some or a substantial
part of their base-period wages in employment defined as “seasonal.”
In these special provisions the term “seasonal” is defined in specific
terms—either in the statute or in rules or regulations implementing
the statute—and is applied to (&) the industry, employer, or occupa-
tion involved; (&) the wages earned during the operating period of
the employer or industry; and (¢) the worker himself. In most States
the designation of seasonal industries, occupations, or employers and
the beginning and ending dates of their seasons is made in accordance
with a formal procedure, following action initiated by the employ-
ment security agency or upon application by the employers or workers,
involving hearings and presentation of supporting data.

The processing of perishable food products and agricultural or
horticultural products is designated as seasonal in three States In
Delaware processing of seafood and chicken and allied produets is
also included.

In seven other States a seasonal pursuit, industry, or employer is
defined in such terms as one in which “because of climatic conditions
or the seasonal nature of the employment it is customary to operate

* Exclidding Georgia, where the seasonal proviston is not operative,
* Delaware, Iowa, and Wisconsin.
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only during = regularly recurring period or periods of less than [a
specified number of weeks]”: 25 weeks in Colorado * and Wyoming;
40 weeks in Maine, Virginia, and Ohio;® 36 weeks in North Carolina;
7 months in South Dakota.

In Arizona and South Carolina the overall maximum period of
seasonal operations is set by law at 44 weeks and 40 weeks, respec-
tively, and the regulations of the employment security agency require,
in addition, a 3314-percent decline in the level of empioyment in the
industry over a specified number of weeks to qualify for a designation
as “seasonal.” In Arkansas, an industry may be designated as seasonal
if, because of its seasonal nmature, it is customary to lay off 40 percent or
more of the workers for as many as 16 weeks during a regularly recur-
ring period of each year.

In general, the restrictions on the payment of benefits to individuals
employed during the operating periods of these seasonal industries
fall into one of three groups.

1. The most frequent restriction, in effect in nine States, provides
that wage credits earned in seasonal employment are available for
payment of benefits only for weeks of unemployment in the benefit
year that fal within the operating period of the employer or industry
where they were earned; wage credits earned in nonseasonal work, or
in employment with a seasonal employer oufside the operating period,
are available for payment of benefits at any time in the benefit year.
The States with this type of provision are listed below, together with
the definitions of “seasonal worker” to whom the restrictions apply:

Arkansas__________ Off-season wages of (i) less than 30 times the weekly
benefit amount, if worker's seasonal wages were earned
in an industry with an operating period of 6-26 weeks;
or (b) less than 24 times the weekly benefit amount, if
seasonal wages were earded in an industry with operating
period of 27-3¢ weeks.

Colorado. _________. Some sespsonal wages in operating period of seasonal
industry.

Maine__._________. Some weasonal wages In operating period of seasonal
employer.

North Carofina____. 2 percent or more of base-period wages earned in
operating period of seasonal employer.

Ohio________..__. Some wages ewrned in operating perkod of deasonal
employer.

A6 weeks for nonprofit  religious, scientifk:, edocational, or cultural
organizations.

" For Great Lakes seamen, 40 weeks commencing with the fourth Sunday of
March ; for other industries, 40 weeksin any consecutive 52 weeles,
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South Dakota......... Some wages earned in Operatiilg period of seasonal
employer.! !
Wyoming__________ Some wages earned in operating period of seasonal
employer.

171f the initial clalm 1a Aled witkin the operating period, entitlement ts computed on the
basis of both seasonal and nonseagonal wages; {f filed outside such period, computation is
based on only nonsensonal wages. ;

2. Under another type of restriction, in effect in four States,
benefit rights are based on total base-period wages but benefits are
payable only for weeks of unemployment during that part of the bene-
fit year that falls within the operating season of the employer or indus-
try in which the worker earned the seasonal wage credits. These States
and the definitions of “seasonal worker’ to whom the restrictions apply

are:

Arizona___________ Individual who is ordinarily engaged in seasonal industry
and, during the offseason, is not ordinarily engaged in
other work. (By regulation, an individual in seasoual
employment who has had less than $600 in nonseasonal
insured wages.)

Delaware_________. More than 75 percent of base-period wagesx earmed in op-
erating period of seasonal employer.
South Carolina_.___ Individual ordimarily engaged in seasonal industry. (By

rule of the commission, an individual who eiarned in
each of 2 periods (first and second 4 of the last 9§ com-
pleted calendar quarters preceding the benefit year)
more than 50 percent of total wages inh operating
period of seasonal industry and less than 33% per-
cent in off-season employment outside the seasonal in-
dustry ; or an individual who earned all his wages in
each of the 2 periods in the operating period of a zea-
sonal industry. )

Virginia___________ 70 percent or more of baseperiod wages earned with 1
seasonal employer during the operating period.

1 Buch searenal workers need bLuase-pertod wages of only $300 te qualify for beanetity, See
Renefit Table 2.

3. A third type of restriction is provided in three States, applicable
to claimants who earned a large proportion of their base-period wages
in the operating period of a seasonal industry. Under these provisions
no benefits may be paid to the seasonal workers.

Towa__ . _________ Individuat who was employed solely within the canning
season or who had wages of less than $200 in other
employment.

West Virginia_.___. Individual with less than 100 days of employment in sea-
sonal industry and less than $100 in other covered
employment.

8-27
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Wisconsin_________ Individual with less than 18 weeks of employment with
seasonal employer and solely within the operating seasgon,
and wages of less than $200 in other covered employment
earned in the 52 weeks preceding his seasonal em-
ployment.

345 Interstate Benefit Arrangements

To encournge a claimant to move from a State where no suitable
work is available to one where there is a demand for the type of
service he is able to render, States have entered into various agree-
ments to protect the benefit rights of claimants whoe have made such
moves, Three interstate agreements specifically provide for the pay-
ment of benefits to claimants. These are the Interstate Benefit Pay-
ment Plan, the Basic Plan for Wage Combining, and the Extended
Plan for Wage Combining.

345.01 [Interstate Benefit Payment Plan—This plan permits an
individual to collect unemployment insurance benetits from the State
in which he has qualifying wages although he is not physically present
in that State. The State in which the individual is located takes his
claims, acting as agent for the State that is liable for the benefits
claimed. Determinations on eligibility, disqualifications, and the
amount and duration of bencfits are made by the liable States. All
States have subscribed to this plan.

345.02  Basic Plan for Wage Combining—This plan covers the
claimant who has earned wages in two or more States but is not eligible
for benefits in any one State, separately considered, because of insuf-
ficient wage credits. It permits him to become eligible by combining
the wages he earned in all States under the law of the State in which he
files his cluim, even though he may not have earned any wages in that
State. Wages earned by the claimant in the other States are available
{or wage-combining purposes only to the extent that they were earned
during & period included in the base period of the State in which the
claim is filed. The latter State makes the payment and is reimbursed
on a pro rata basis by the wage-transferring States. All States with
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the exception of Alaska, Mississippi, and Puerto Rico have subscribed
to this plan.

345.08 Ewxtended Plan for Wage Combining.—All States with the
exception of Alaska, Mississippi, Nebraska, North Carolina, Puerto
Rico, and Virginia have subscribed to this plan. It relates to nunem-
ployed workers who have sufficient base-period wages to qualify for less
than maximum benefits in one or more States, and insufficient base-
period wages to qualify for benefits in one or more other States. They
may, under this plan, combine wage credits earned in more than one
State, under the law of the paying State, in order to increase the
amount or duration of their benefits. TUnlike the Basic Plan for Com-
bining Wages, a claimant for benefits under the Extended Plan is as-
signed to a State which the claimant chooses and in which he has at
least minimuin qualifying wages. The Extended Plan also differs in
that the State in which the claimant files for extended wage-combining
benefits need not necessarily be the paying State. Under both wage-
combining plans, once wages are transferrved, the applicable law gov-
erning the claim is that of the paying State. The method of reim-
bursement differs from the basic plan in that the transferring States
are charged only for the difference between the benefit amount for
which the paying State is otherwise responsible and the increased
monetary entitlement by reason of combining.

8-29
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BT-1.—Base period ond benefit year

Base period Bonefit year
Individual Individual beginning
State Uniform Other Unijorm
calendar | First 4 12 beginning | Week of

genr (2 ; oflast § | Last4 { States} | (2dtates, valid

tates) | quariers | quarters claim (45{ Other (5 States)
(3 {4 States) States)
States)
(1) {2 @ 1) (5 6) [} (8)

Calendar quarter
valid claim filed.
Californls__..__._. -

Colorado____..._... [ SR Calendur quarter
« r)nlid ealim filed.*

District of
Columbia........

Sunday proceding
fling of claim.

New Hampshire..
New Jorsey +.....
New Mexico. .- -
New York ¢ _._.._. . . RN SR ..--} Monday after valid
cleim Mad.?

Utah4_ .. __.
Vermontd .__..... .-
Virginia, ... . '

Washington_....... Vil R

West Virginda....._-
Wisconsin 4, ___.._.. .
Wyoming.........-

' Last 4 completed calendar quarters following previows base period when new
benefit year overlaps preceding benefit yoar (Arizona); last 4 guariers preceding
benefit year if 1 quarter has been used in a previous delermination {(Nevada and
Tennessee).

(Footnoles continued on next page)
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(Footnotes for BT-1 continued)

? 4 quarters ending 4 to 7 calendar months before benefit year.

? Benefit year begins only if claimant is not disqualified with respect to most
recent employer from whom he earned wages in excess of $15 in one week; how-
ever, individuals disqualified under labor dispute provisions are excepted and may
establish a benefit year while disqualified (Michigan); is not disqualified and has
ab least 1 effective day (New York),; is able to work and available for work {New
York, Pennsylvania, and Utah); is unemployed (California, Connecticut, Florida,
Georgia, Kentucky, Michigan, New Jersey, North Carolina, Ohio, Pennsgylvania,
and Wisconsin}; has not misrepresented a material fact with respect to able-and-
available requirements or reason for his unemployment (Wyoming).

* Wage data for determining benefit rights are obtained on a request basis after
worker files claim.

5 Benefit year may be canceled in cases of intentional false statement, mis-
representation, or concealment of material information (Michigan). Benefit
year is canceled if all or remainder of claimant’s benefit rights in current benefit
year are canceled (Colorado).

¢ Period beginning with week of valid claim, continuing for that quafter, the
next 3 quarters and the remainder of any incomplete calendar week.

8 52 weeks preceding benefit year (Massachusetts, Michigan, Minnesota, Qhio,
Vermont, and Wisconsin); ending with 2d week preceding benefit year (New
Jersey and Rhode Island); preceding filing of valid original claim (New York).

? First 4 of last 6 completed calendar quarters preceding benefit year,

v Base period may be extended, up to 4 quarters, if claimant was incapable of
work during the greater part of a calendar quarter (Alaska and Oregon); for any
week in which claimant has ne earnings because of sickness or disability {(Vermont).
Colorado, New Mexico, Utah, and W yoming ''freeze’” a claimant's benefit rights
for any continucus period up to 36 months during which he received workmen’s
compensation, provided he files his claim within the 4th week after termination
of illness or injury. In Wisconsin, base period and benefit year are lengthened by
the number of weeks in excess of 7 in the base period and 17 in the benefit year,
respectively, for which the claimant received dismissal or termination pay, or
temporary total disability payments under workmen’s compenasation law.

BT-2
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BT-2.—Wage and employment requirements to qualify for benefil

Wages reguired
Qualifying formuls for mifie%ium
Btate bene

Employment Wages Distribution of wagss Bass | High

period | quarter
(1) 2} @ 4) (6 (6)

{ Iz high-quarter wages_| (1)._..__..______._...____|$468.00 ['$312.00
G Wt .. $100 In » quarter other | 760.00 |........

a than high guarter

-{ 1M1 high-quarter wages.
30x wha

than high quarter.
$£300 in: last 2 quarters. .| 500,00 §_______.
$100 1o a quarter other | 300,00 { 200.00
than high quarter.

Michigan.... .1 14 wesks 7.
Minnesota. .| 18 weeks 7.

420 X
$200 in & quarter other | 600.00 | 200.00
than high quarier.
Bawbaz e B0 ... .

New Hampshire__. Flat___.__ .| #1060 in each of 2 quarters_| 660.00 |..___._.
New Jersey _______. (L5 T e ammtam—a—an L5 VAR I 1 < 3 DR
New Mexivo_ %};{ 1 high-guarter wages. 275, 65
[ 00|
Flat . ... ......] 3o of wages ina quarter | 550,00 |._._....
othar than high
quarter.$
Oxwha._ ... ... 2quarters. ..., 8600.00 |........
IO I L) T 00,00 ___.__.
14 x high-quarter wages®.| (). __._.______ -} 600,00 1 125.00
B I Y S| e e TR0 |
3243 x wha 1V . _.___| 4% of wages In quarter 360.00 | 12000
other than high
guoarter.
Puerto Rico____. = 214+ —30xwhai ___..__ Aquarters®_________ .
Rhode Island____.. G ) [ L) I
South Carollna.. .. 114 2 high~quarter wages.| () .._..._...
Bouth Dakota.___. -1 134z high-quarter wages| () _.____
dA3zwhat [ T,

EESBUBZEREEEE
§282232338288

! Wages in at least 2 quarters automatic requirement for all claimanis. Addi-
tional requirement for claimants at maximum wba—1% X hgw (Montana);
1.4 X hgw (Tennessee). Alabama claimants not qualifying for minimnm wba
will be eligible if paid $200 in high quarter for insured work on other than part-
time biasis,

(Footnotes eontinued on next page)
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{Footnotes for BT-2 continued}

z If claimant failed to meet qualifying requirement for weekly benefit amount
computed on his high-quarter wages but does meet the qualifying requirement
for next lower bracket, he is eligible for lower weekly benefit; District of Columbia,
provides a stepdown of 2 brackets, Maryland, 3 brackets, and Delaware, 5 brack-
ets; Puerto Rico has an unlimited stepdown provision.

3’ Requirement, expressed as 20 times an average weekly wage of at least 320
;n ba.%e:! period, is equivalent to 20 weeks of employment with wages averaging at
east B20.

§ The multiple {1}¢) is not applied to the individual’s high-quarter wages in
Marylang, but the qualifying amount, shown in a schedule, is computed at the
upper limit of each wage bracket (assuming a normal interval at the maximum
benefit amount); and in Montana, at the lower limit of each wage bracket. In
North Carolina the qualifying amount is a multiple (3o} of the lower limit of each
wage bracket appearing in the benefit schedule.

& Jf bl?se-period wages are less than $600, claimant must have earned wages in
18 weeks.

T Weeks of employment with wages of at least $15.01 (Michigan), $15
(Missouri and New Jersey), $20 (Ohio, Rhode Island and Utah), and $30 (Min-
nesota and Vermont) ; with average wage of at least $30 (New York), $20 (Oregon},
and $16 {(Wisconsin); with at least 20 hours of work (Wyoming). In Hawaii, no
weekly amount specified.

8 If claimant does not meet regular gualifyving requirement, he can qualify in
New York if he has 15 weeks of employment in the 52-week period and a total of
40 weeks of employment in the 104-week period preceding the benefit year; and
in Wisconsin, if he has 14 weeks of employment in the 52-week period and a
total of 55 weeks in the 52-week period plus any basc period which ended not
more than 10 weeks before the start of the 52-week period.

¥ Alternative flat-amount requirement of $1,350 in base period (New Jersey);
$3,000 in bese period (Oklahoma)}; and $1,200 in base period (Rhode Island);
% of the maximum amount of wages as defined in the FICA (Texas).

16 Agricultural workers may qualify on the bagis of earnings in a single calendar
quarter.

1t Minimum high-quarter wages must not be less than 16 times weekly benefit
amount which is computed annually.

Summary table for BT—2.—Minimum based-period woges required for minimum benefits
Qualifying smount Number of
aley

S50 ...
$200, less than $250_________
$250, less than $300___.___ __
$300, less than $350________.
$350, less than $400. . __ ___._
$400, less than $500___ ... __
$500, less than $600.______ __
$600, less than $700_________
$700, less than $800_________
$300), less than $900_________

0 I U0 D U O e = b
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BT-3.~Waiting-period requirements
Initial waiting In new benefit Initial waiting In new benefl}
perlod year period year
Btate Weeks | Weoeks | Not to | May be State Weeks | Weeks | Notto | May be
of total| of Inter- | served in of total! of inter. served
unem- { partial | rapt con- last unem- | partial | rispt con-| In last
ploy- | unem- | secutive | week of ploy- | unem- | secutive | week of
ment 1| ploy- | weeks of { old year ment ¢ | ploy- | weeks of | old year
ment 1| benefita ment 7| benefits
[§}] (2} 3) )] (5) (1} (2) 3) 4 (8)
1 1 1
1 1
1 0
5 U I N SR, 1
1 1
1 1
a LEN |
0 1
1 1
1 1
1 1
1 1
1 11
1 1
1 11
t] s 1
1 1
1 1
97 111
i1 1
1
0] 0l aaais
1 1
11 1
1 1|ccaemoo. 1
1 1
;I R N O, 1

1 See sec. 300 for definition of total unemployment.

* See sec. 300 for definition of partial unemployment.

3 A week of partial unemployment meets waiting-period requirements if fol-
lowed by a week of total unemployment.

¢ Waiting week becomes compensable after 12 consecutive weeks of compensable
unemployment immediately following the waiting period (Hawaii); after 5 such
weeks (Iowa); after 4 such weeks (Maine); after 3 such weeks (New Jersey);
after 6 consecutive weeka of unemployment (Louisiana}; claimant, laid off at
least 3 weeks but reemployed in 13 weeks, entitled to I additional week of bene-
fits for last week of unemployment in which he is eligible for benefit or waiting-
week credit immediately precedicg first week of full-time employment (Michigan) ;
after receipt of benefita equaling 4 times the weeklv benefit amount (Lexas).

' No payment of partial benefits as such; see Benefit Table 5. .

¢ Waiting period is 4 effective days, either wholly within the week of an original
[\)ralid cll]ai:ll; or partly within such week and partly within the benefit year initiated

y such claim.

T Waiting period may be suspended if unemployraent results directly from a
disaster for which the Governor has declared a state of emergency. )

* Waiting-period requirement is in terms of total unemployment only; no waiting
period required for benefita for partial unemployment.

Sommary toble for BT-3

Number of
Presisiens Siates

No waiting period . - _ e 4
1 week of tota! or partial unemployment which may become ¢ompensable._ _ 6
1 week of total or partial unemployment within benefit year________..... 36
1 week of total or 2 or more of partial unemployment within benefit year__ 3
1 week of total unemployment within benefit year. .. ... __ 2
1 week of total or 2 of partial which may become compensable. _.___.___ 1
BT-5
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BT—4.~-Whaekly benefits for total unemployment
Minimum wage credits requlred
Method of Rounding Minimum Maximutn For minimpm For maximum
Stata | Computing ! to— woakiy woekiy
benefit Dbenefit *
High Basa High Base
quarter | perfod | quarter | perlod
) o] @ @ 5 ® (7 8 )
High-quarter formula
1
Ala .. b, Nearest §. .. 12,00 4. 00 !l $312.00 l $458. 00 $1,131. 01 ;sl, 608, 51
Arlz___ .. 125 .. ... Nearest ... 10.00 50.00 | 250.00 ! #5.00 1,237.50 | 1,866.28
Ark____, 126 ... Higher $___ 15. 00 47.00 [ 112.50 [ 450,00 ' 1,196.01 l 1,410, 00
Calif____| 1/24-1/27_____, Higher §___ 25, 00 6500 | 18000 | 720.00 1,748.00 1,7T48.00
Colo..... 224, ... i Higher$.__ 14. 00 71.00 105.00 { 420.00 ¢1,820. 13 *7, 24052
Conn___.| 1/264d.a___ ' Higher$__.| 1500-20.00 (M76.00-114 00 | 11250 | 450.00 !11,950.13 142,280.00
Del___._. 125, ... igher $__. 10. 00 55.00 00.00 | 360,00 , 1,350.01 , 1,980.00
D.C..... 1/234d.a_... Higher$... 8. 0¢-9. 00 163.00 | 130,00 276.00 ' 1,426.01 , 2,13%.01
Ga._ .| 126 __.__... igher §... 12.00 47.00 | 175,00 | 432,00 . 1,150.00 ; 1,692, 00
Hawalil | 125 ___._._ Higher§_._ 5. 00 7200 31.50 1 150.00 1,775.01 | 2,160.00
Idaho_._| 1/28-1/26___.. Nearest $_. 17.00 5600 0 365.00 | S47.50 1,430.01 , 2,158.00
m.__.... 1/20-1/24 1, " Nearest §___ 1)0.00 [ 142 00-70.00 | 200.00 [ 800.00 13,010.26 21,185.28
Ind__.__| 1/25+éa1 .. Higher$__. 710.00 | 740.00-52.00 | 150.00 | 500.00 397501 ®975.01
Towa.__..| 122 ______.. ! Nearest$_.. .00 68,00 | 200,00, 300.00 1,265.00 1,365 00
Kans_...| 1/25_.___.... | Higher §.__ 10, 00 55, 00 75,00 { 300.00 1,350,01 1,050.00
Ky. .- T, T ' Nearest §,._ 12. 00 52.00{ 250.00 ¢ 343.76 1,287.51 1,770.52
La..._._.| 1f20-1/25____. Higher $___ 10.00 50,00 75.00 | 300.00 1,22501 1.600.00
Maine_..| /220 __ .. Nearest §... 10. 00 52,00 160.00 | 600.60 1,287.50 1,287.50
Md ... 1/24+d.a__. | Higher§...1 10.00-13.00 60,00 ¢ 192,01 | 360.00 1,416.01 2,180.00
Mags__... 1[1&!—1."32+ Nearest §__.[ 12 00-18.00 T5T.00 | 225,00 ( 900.00 , [,834.00 | I,8%.00
.8,
Highar §_. . 1010. 00 40.00 | 160.00 | 380.00 I 1,0i4. 01 l 1, 440. 00
Higher §__. 3.00 63. 00 63.75 © 256,00 ' 1,500.01 1,360.01
I Nearasts_ . 13,00 4200 ' 280.00 © 420 00 1,150.00 1,725.00
Nearest § 2. 12,00 11 48, 08 200.00  s00.00 11,1000t 141,300,00
. T16,00-24.00 | 147, 00-67.00 | 132,00 528,00 ,160.01 1,551.00
1013, 00 53,00 | 275 66 344.44 1,327.85 1,050, 58
16, 00 6L.00 | 150.00 . 600,00 1,300.01 2,040,00
10.00 38.00 , 250.00 ' 500.00 902.01  1,443.02
11.00 60.00 f 2000 f 360,00 | 1,488.00 . 2, 160,00
- $.. 7.00 36. 00 50.00 | 150.00 410.01 1 1, 080. 00
.| Higher §.__ 10,00 50.00 | 18000 | 300.00 1,274.00  1,011.02
Nearest $__. 12,00 41,00 | 250.00 | B800.K) ' 76,00 } 1,462 50
4 Higher$__ . 14.00 47.00 7 338.01 { 60400 ' 1, 19601 1 1,002,00
Highor §___ 15, 00 45. 00 125.00 | 6500.00 1,100.25 1,650 02
Higher $___ 10. 00 5400 | 176.00 | 700.00 1,378.00 1,498.00
Higher $_ __ 18,00 43. 06 13000 ] 72000 1,220 1,920.00
Higher $___ 10. 00 £3.00 | 200.00 | 80000 1 1,300. 01 l' 1,300.01
Adnutsl-wagae forruly
Alaskas | o 3-‘11. 1 Mearest $.._[2 $18.00-23. 00 ;7$560. 00-85. 00 |. ... $750.00 | ... ...... $5, 500, 00
+d.a
N.H___.. L7110 . Nearest ... 14. 00 M,00 |- 600.00 (... .ue. s 5. 500. 60
N.C..... 200 Louau.- Nearest $2_ 1200 U000 |.. 550.00 f ... 114,300, 00
Oreg..... A Nearest §___ 20 00 56.00 .. T00.0 ) 4, 300. 60
Wash._...| 220-1.1..,...| Mearest§. 17.00 42,00 | 80000 [ ____.._._ f, 925, 00
W.Va...p L6009 __. Nearcat §... 1200 49,00 1...__.... T00.00 [ ..., 5, 750. 00
Avorage-weekly-wage formula
Highor ... S o0 HO.00 (.. .|t $400.00
Noarest $_..} # 10.00-12.00 | 46, 00-76.00 $210. 14
.| Nearest %... 15 % 57.00 T E0 00 ..
IHigher $.__ i, (Kt {5 & ¥ 255,10
Nearest ... 20, G5, 00 3
Higher $_._| 10.00-16.00 | 47.00-06.00 X
A Highor $...] 12.00-17.00 } 56, 00-76, 00 ¥ 400. 0N
Nearest §__. 15. ) 54. D0 % 600, 0
Higher ... 1t. D0 06,00 |. 29, (0

(Footnotes on next page}
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(Footnotes for BT—4)

! When State uses s weighted high-quarter formula, annual-wage formula
or average-weekiy-wage formula, approximate fractions or percentages are
taken at midpoint of lowest and highest normal wage brackets. When addi-
tional payments are provided for elaimants with dependents, the fractions and
percentages shown apply to the basioc benefit amounts. In Illinois where amounts
above maximum basic benefit are limited to claimants who have dependents
and also have earnings in excess of amount applicable to the maximum basic
benefit, the high-quarter fractions for such amounts are 1/24-1/26. In Indiana,
benefit amounts of $41-852 are available only to claimants with 1-4 dependentis
and high-quarter and base-period wages in excess of those required for the max-
imum basic weekly benefit amount. In Michigan and Chio, benefit amounts above
the maximum are generally available only to claimants in family or dependency
classes whose average weekly wages are higher than that required for the max-
imum basic benefit amount. In Alabama elaimants not qualifying for minimum
weekly benefit amount will nevertheless be eligible if they were paid $200 for
insured work on other than a part-time basis in their high quarter and have $468
in base-period wages.

2 When 2 amounts are given, higher figure includes dependents’ allowances.
Augmented amount for minimum weekly benefit includes aliowance for 1 de-
pendent child; in Michigan for 1 dependent child or 2 dependents other than
a child; in Nevada the amount shown is payable only if high-quarter wage is
st least $383.34. Dependents’ allowances limited in Alasks to intrastate claimants
and in Illinois and Indiana to claimants with high-quarter wages in excess of
those required for maximum basic weekly benefit amount. Augmented amount
for maximum weckly benefit includes allowances for maximum number of de-
pendents; in the District of Columbia and Maryland, same maximum with or
without dependents. In Illinois and Indiansa, wage credits shown apply to claimants
with no dependents; with maximum dependents, Illinois reguire.q high-quarter
wages of $1,794.26 and base-period wages of $1,969.26 and Indiana requires
$1,275.01 in both the high quarter and the hase period, Maximum augmented
payment in Massachusetts is limited to claimant’s average weekly wage.

* Weekly benefit amount expressed in law as percent of average weekly wage
in high quarter: in Colorado 60 percent of Ys of high-quarter wage; 50 percent
in Bouth Carolina (average weekly wage defined as Y3 of high-quarter wage).
Colorado provides an alternate method of computation for elaimants who would
otherwise qualify for a weekly benefit amount equal to 50 percent or more of the
statewide average weekly wage if this yields a greater amount—50 percent of
Y2 of basc-period wage with a maximum of 60 percent of statewide average
weekly wage in selected industries.

3 Separate benefit schedule for agricultural workers with payments, based
on annual carningy, ranging boetween $7 and $26.

¢ Maximum weekly benefit for interstate claimant is limited: in Alaska, to
$20; and, in Wyoming, to 73 percent of amount computed under Wyoming
!nvlv or the maximum weekly benefit in the State in which claim is filed, whichever
is lower.

8In Michigan, figured as 14 times lower limit of minimum average-weekly-
wage hracket (applicable to all claimants) and of maximum wage bracket ap-
plicable to claimants with no dependents (with dependents, $1,247.40-%1,923.18,
depending on family class). In Florida, New York, Ohio, Rhode Island, and
Vermont, 20 times lower limits of minimum and maximum average-weekly-wago
hrackets; in New Jersey, 17 times; and in Wisconsin, 18 times. ITn Minnesota,
I8 times lower limit of maximum average-weekly-wage bracket.

* Determination of maximum benefit based on 509 of 4. of claimant’s basc-
period wages with no specified amount of high-quarter wage required {Colorado).
Base-period requirement includes, in addition to wages shown, 7 additional wecks
of work with 20 hours in each week {Wyoming).

18 Minimum computed annually al perceni of Statc average weekly wage—
Mississippi, 15 pereent; Now Alexico, 10 percent.

% Connecticut, prior to October 1, 1969, wha is $70-$105, hgw $1,794.13,
bpw $2,100; Maine, 45 prior Lo April 1, 1970; Nebraskas, effective 3 months after
Legislature adjourns. Prior to thal date, wha $44, hgw $1,000.01, bpw $1,200.01;
North Carolina, prior to Augusl 1, 1969, wha $42, bpw $4,200.

BT-8
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Summary tables for BT—4

Summaory of minimum weekly benefit cmounts for total unemployment

Number of States ! with Number of States 1 with

apecified minimum specified minimum

Wms With

Minimum weekly Withoul Minimum weckly Without one

benefits dependents depefuient L] benafin endents  dependent ?

L 1 0 $14__ .. ... 2 0
5 S 1 0 E1 1 6 0
- PR 1 0 $16__ ... 1 1
- T 1 0 17 .. 2 1
o . 1 1 818 _ ... 2 1
0. ..o 17 0 $20__ .. 2 1
;) 1 D 3 0 $23. .. 0 1
23 b J g 1 $24__ ... ... 0 1
$13 . 2 1 825 _ . ___. i 0

! No augmented benefit is shown for Illinois and Indiana, since only claim-
ants with wages above those necessary for maximum basie weekly benefit are

cligible for augmented benefits.
? 8ee footnote 2, table BT-4.

Summary of “flaxible maximum provisions”
Pareant of
Method of computing *Aexible’” maximum weekly benefit State aver- Eftective date of now
amount, by States ago weekly amounts
wage
Computed annuully as percent of average weekly wage:

In copered employment in preceding calendar year
ATRNSAS . e 50 | July 1.
Idaho____ 15254 First Sunday in July.
Towa__... 50 | First SBunday in July.
Kentucky__ *46.7 { July 1.
Maine.__... 152 | June 1.
Misstssippi__ . §50 | Julyl.
Waw Jorsey _ ... 50 | Fan.1l.
Nocth Caroting 50 [ August 1.
North Dakota___. .. &0 First Sundny in July.
Puerto Rico. . ... 50 | July 1.
Rhode Istand...___.._. 50§ July 1.
South Carolina 50 { July 1.

[ 2:1 | T, 50 | First Sunday in Juiy.
Yermont.__ . 50 | First Sunday in July.
West Vivginda. .. ... . 40 FJuly 1.

WYOmENE e iiiieaniaeaa 50 { July 1.
In cogered employment in {2 months ending June 30
ConnBebient. . oo 166 | First Sunday in Uctobor.
District of Columbis, . . 50 | Jan. 1.
lawail 8634 Jon. 1
Kansas 60 1 Jan. 1.
Now Moxico 60 | First Bunday in Jan.
Compitted seminnnualiy as porcont of nvorage weekly woge:
In covered egmployment in 12 months ending 8 monthy before
effective date
Wisconshn. .. iaaia 521! Jan. 1and July 1.
In aelecied industries in Stale a3 publ!;hr.d by U.S. Bureau of
Fabor Statiztica, weighted by volume of copered employment in
each industry on basis of most recent avainble figures
Colorado. L e e 60 | Jan. tand July 1.

U But not Iess than $40 (Tdaho); not more than $40 (Mississippi).

7 Bxprossed in law as 55 percent of 85 percent.

? Based on average weekly wage of production and related workers. Prior
to October 1969, may not exceed $70; thereafter, may not be increased by more

than $6 in any year.
+ Prior to April 1, 1970, 50 pereent.

8Y-9
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BENEFITS

Summary table BT-4 (continuved)

Summary of moximum weekly bonefit amounts for total unemployment

Number of States with Number of Statex wirn

spectfied mazimum specified mezimum
With With
Mazimum weekly Without Mmerimum Mazimum weekly Without merimum
.. Chemerit dependenis dependents benefit dependends dependents
$36. .. 1 ] $55 L 3 0
$38_ . ___ 1 0 856 .. _____ 3- 0
$40___________ 3 0 857 .. 2 0
E.T: 5 N 1 ] F157. S 1 0
42 . 3 0 $60. .o 3 0
$44_ ___________ 1 0 §63. o ___ 1 0
$45________.___ 1 0 $65. .o 3 0
$46.__________. 1 0 $66__________._ 1 1
47 . 5 0 $67. .. 0 1
$48 L. ____ 2 Q 870 . Q 1
P49 ___________ 1 0 7. 1 ]
§50_.__ _______ 4 0 7o . 1 0
$51. . 1 0 876, __. 1 2
$62 . 2 1 b1 0 1
1% JRP 3 0 114 __________ 0 1
$b4_ . 2 ( Not specified... . G i
BT-10
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BENEFITS

BT—5.,—Weekly benefits for partial vnemployment

Definition Barnin, Definition Earnin;
of partial disregarded of partial disregarded
unemploy- lin computing] Rounding unemploy- [in computing] Rounding
ment: week weskly of benefit ment' week woekly of benafit
State [ ofless than benefit for for partial State of less than henefit for for partial
full-time partial unemploy- full-time partial unsmploy-
work if unemploy- ment work if unemploy- ment
earnings are mant earnings ara ment
less than ! . lesg than |
(1 (2) &) CY) W (2 &) (4)
Als | wha ... .| $8. oo Nearest $. N.H._.| wba.—..... Molwhba .. | Nearest $.
Alaska._| Basic wha Greater of Higher §. NJ ... wha plus Gireater of Higher §.
plos $Wor ¥ reater of $sor M
ter of wha. or M wha,
wha
N.Mex.| wha___.._... of wha.... nghar sl
NY .| ®.... U B T
.| Nearest $. N.C_. .| whaplus ¥4 | 14 wba...... Neﬂreﬂt §.
Highat $. ba t
Higher $. Higher $.
.| Higher %, Higher $.
Nearest 5. Higher §.
wha. earest 3.
.] wha plus $7_ .{ Higher $. Iitgher $.
Basie wha... Higher §.
wha.._...... Higher $.
wha plos $8. Nearest §.
wha__....... ---| Higher$. .| Iligher §.
wha plas 4 Lower §. .| Higher §.
wha. Higher §.
I...... wha_...... . Higher §. Iligher 3.
Ind___.. wha_...... Higher $.
Tenn.. | wha .......| $6........... Higher .
Tex.....{ wba plus (reater of Higher §.
roater of $50r Y
§5 or 4 wha.
wha.
Towa._...| wha plus $3. Utah...{ wha_......-. Lesser of Higher §.
Higher §. $l2or 4
- Nearest §. wha from
.- Higher $. other
Malne. - wba plus $5. .| Higher 8. than rog-
Md__... Augmented Nearost $. ular emn-
wha. ployer.
Mass_...| Basic wha Higher §. Vi ... wha plas $10 pins §2 | Nearest .
plus $10. $10. for each
Mich_._. | wba._._.....| Upto M4 depend-
wha.* ont up to
Minn___| wha. ._..__.. $12_.._......| Higher§. 5.
Miss __.| wba___._.... $5. e Higher $. Va...... whi......... $10.....__... Lower §.
Mo.._... wha plus $10..... .. Higher $. Wash_ ..} wha. ... . .| Higher .
$10. W. Va_ | wha plus 1figher §.
Mongt. .. (‘)._--_.,.._. W W HI
Webr-..| wha_.____.._ Upto%é Wis.....] wha_____....
woa. R
Nov.___. Augn:uaha nted | $6_.._._..... Highor $. Wyo....| Basic wha.{ $10_______... Higher §.
wha.

1 In Kentucky, week of less than 24 hours of available suitable work; in North
Carolina, week of lesy than the equivalent of 3 customary scheduied fudl-time
days. In Puerto Rico, week in which wages or remuneration from self-employment
is less than twice clalmant.’% weekly benefit amount. Weekly benefit amonnt
abbreviated as wha.,

3 Full weekly benefit is paid if earnings are less than ¥ weekly benclit; 3¢
w(.ckly benefit amount if wages are ¥ weekly benchit but less than wcekh hvneﬁt

+ No provision for partial unemployment. An individual is considered totally
unemployed in a week in which he has remuneration of less than twice his weekly
henefit amount and no more than 12 hours of work.

5 Benefits arc paid at the rate of ¥ of the weekly benefil. amount for rach
cffective day within a week beginning on Mouday. “'Effective duy” is defined
ay the 4th and each subsequent day of total unemployment in a week in which a
ciaimant earns not more than $65.

BT~-11
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BENEFITS
BY—6.—Types of dependents incduded under provisions for dependents’ allowances, 11 States
Dependent, Nonworking dependent Number
child t Older of do-
Btats under child ! pendents
age not able Brother | fixed for
specified | to work | Wife | Husband | Parent? or benefit
sigter year
e} @) @ {4) (6) (6) N )
L0171 . R (I IR X
B X X X X
| X XA X X
118 | X X X .
18 |ocemat X X* 4 X
DU: 28 IESURRIRPI PRI R 4 X
BIB [ X [eccieiefermimmammaaa
M8 X X p g X
318 | X X 4
18 .. X X X
B2 PO X

1 Child includes stepchild by statute in all States exeept Massachusetts, adopted
child by statute in Alaska, {lliuois, Indiana, Maryland, Michigan, and Rhode
Island, and by interpretation in Massachusetts and Ohio; and grandchild by
statute in Nevada. Parent includes stepparent in the Distriet of Columbia and
Nevada and legal parent in Michigan.

1 Only dependents residing in the State (Alaska) or within the United States,
its Territories and possessions {Massachusetts).

3 Child must be unmarried (Alaska and, by interpretation, Massachusetts);
“not gainfully cmployed” (Nevada); must have received more than half the
cost of support from claimant for at least 90 conasecutive days or for the duration
of the parental relationship (Illinois, Indiana, and Michigan).

+ Not able to work “becausc of age or phyaical digability'’ or “physical or mental
infirmity.”” In Michigan parents over age 65 or permanently disabled for gainful
employment, brother or gister under 18, orphaned or whose living parents arc
dependents.

6 Spouse must be currently ineligible for Indiana benefits because of insufficient
base-period wages (Indians); must have earned less than $21 in week prior to the
beginning of the benefit year (Michigan).

BT-12
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BT~7.—Allowances for dependents, 11 States
Minimum Maximum Maximum
woeakly benefit | weekly benefit potential
Full benafits
Weekly Limitation on allow-
allowance weekiy ance for
Biate per sllowances Maxi- Maxi- | week of | With- | With
dependent Basic | mum | Basic | mum | partial out de-
benefit | sllow- | benefit | allow- | benefits { de- pend-
ance alce pend- | entsfge
ents
) (2) 3) (4} (5} ©) @ (8} )] (10)
L%ﬂ;l‘ of wha or 318 $18 $60 $25 | Yes..... $1, 680 | + 32, 330
Ywba. ... 15 7 76 38 | Yea.____ 1,978 2,904
1 1 8 3 83 20| Yes.._.. 2,142 | 22,142
Schedule $1-$283_ . 10 30 42 128 | No+t ... 1,092 1,828
E X% S 10 0 40 312 | Not_____ 1,40 1,362
8122 ... 10 12 |} '0| Yesb....| 1,560 71,560
Augrzented hene- 12 L¥:} 57| 84-(" | Yes..... 1,710 (U]
fit not moro
than average
weekly wage.t
.| Schedule $1-§302_. 10 4 46 30 | Nod.__.. 1,196 1,976
$20, bu! aug- 16| 08 47 920 | Yesd .| 1,222 1,742
mented benefit
not more than
6 percent of
high-guarter
Woges.
Ohjo...... 160 _ | $1O0 ... 10 6-8 47 15 | Yos.._ .. 1,222 1,718
BRI} %..._ ... 20 I, 12 20 56 20 f Yes_.. .| 1,456 | 11,U79

! Assuming maximum wceks for total unemployment; wecks of partial un-
employment could increase this amount because full allowance is paid for each
woeek of partial unemployment.

2 Same maximum weckly bencfit amount with or without dependents’ allow-
anced, Claimants at lower weekly benefit amounts may have benefits increased
by dependents’ allowances.

? Limited to claimants with high-quarier wages in cxcess of $1,043.25 and
1-4 dependents (Illinois) and to claimants with high-quarter wages in cxcess
of $1,000 and 1-4 dependents (Indiana). Sce text for details.

* Dependents’ allowances considered as part of weekly benefit amount. Sec
Benefit Table 5 for weekly benefits for partial unemployment.

¥ Not more than 26 payments for dependents may be made in any onc henefit
year.

8 Average weekly wage figured as 1/26 of 2 highest quarlers’ wages or 1/13
of high-quarter wages if claimant has wages in only 2 quarters. At minimum
weekly benefit amount, average weekly wage is $17 (1/26 of $450). At maximum
weekly benclit amount, it iy $141 (1/13 of $1,834) or more.

7T Maximum allowance shown is for a eclaimant who barely qualifies for the
maximum weekly benefit and has 12 dependents. Maximum alowance and
maximum potential benefits for claimants with more dependents and a higher
average woekly wage is indeterminale, since augmented benefit is limited only
hy the claimant’s average weekly wage and number of dependents.

¥ Except $2-$9 for first dependent child (Michigan). Benelits paid to claimants
with dependents are determined by schednle according to the average weekly
wage and family elass (Michigan and Ohio). Sve text, for delails.

" Amounts shown for minimum weekly benelih vary with elaimants’ high-
quarter wages.

BT-13
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BENEFITS

BT-8.—-Duration of benefits in a benefit year

Minimum potential
benefits 33

Maximum potential benefits 2

Proportion
of basa-
period wags
State credils or of Wage crodifs required
weeks of om-
ploymant ! Amount Weoks Amount 4 Wocks
- High Base
v;? quarter period
n (2} 1] [C)] (& ® )] (®
Uniform potential duration for all eligible claimants
1130, 00 126 181,872 00 3261 $1,775.01 $2, 160. 00
260 00 28 4 1, 5G0. 00 26 1,416. 01 2,160.00
338. 00 24 1, 404, 00 26 ® B, 50000
520. 00 20 1, 650. 00 26 (f) 12 580.00
$312.00 326 31, 300, 00 326 [0] 4, 600, 00
184 00 212 3432, 00 12 0,01 1, 080, 60
3360, 90 128 31,456, 00 326 {0 12,220.00
31200 26 1, 274, 00 26 {5 5, 760, 00
Maxitmum potential duration varylng with wage credits or weeks of employment
13 $1,144.00 26 $1,131.01 $3, 430 51
4 11,680 00-32, 380, 00 o ® 5, 500, 40
12+ 1, 300, 60 26 1,431, 50 3,712 51
10 1, 222,06 26 1, 104. 01 3,535.01
3 12-144- 31, 650.00 ¥ 26 1, 748. 00 3,378.01
10 1, 846, 00, 26 1,820, 13 7, 280. 52
s224-[ 31,976, 00-2,964. 00 326 1,4950. 13 2,634 G7
14+ 1, 430. 00 26 1,350, 01 3,572,561
174+ 42142, 00 34 142001 4,282, 01
14 weaks of 10 I, 040. 00 26 (O} 74,056 52
emHoyment.
108, 00 k] 1,222, 00 26 | 91,108.50 4,794, 00
3170.00 119 31,456 {H 125 1, 430, Ot f, 006. G0
3 260, 00 23 10-26 37, (02, 001, §20. 0D 3u9g | w01k 26 102 175,00
125,00 124 1, (40. 001, 352, G0 26 |91, 040, 0D 1t 4,160, 00
100. 00 114 1, 508. 00 2 1, 265. 00 4, 524.00
100, 00 0 t, 430. 00 X 1, 350.01 4,287,111
140. (0 15 1,352. 00 20 1,287. 51 4, 054, 51
120, 60 1 1, 400. 00 -] 1,228 01 3,497, 51
503344 pereent. 300,00 | 11214-30 1,352.00 26 1,237 50 4,054, 51
36 percent.. | #2400 | o4—27 1, 710, 00-(%) 30 1,84.00 4,760, 1
3; woeks ol 105, 00 10+ i, 196. 00-1, 476 OO 26 {7} Fie 2 B63. 70
enmploymont.
i weoks of 195, DO 13 1, 482, 00 26 ) 14, 181 00
employment.
L 120, 00 12 1, 940 00 G 1, Ui4. 01 3, 117,01
q4 7800 | 210426 1,3 26 I, 306k 1 4, 114,00
(11 1. 00 13 I, 2 00 24 1, 150,00 1, 72500
Ly 142. 00 1t 1, MR, 10 96 1,100.01 3, 708,00
Eq. . 176. 00 1 1,222 0=, 742, 00 0 1, 150, 11 4, 663, 0
14 34 wooks of 17,00 124 1, G, (K P} i 13, 300, 55
employment,
il hugher.
N. Mex__| 35 195. 00 174 1, 540, 00 30 1,452, 0 2, (438, 34
N. Dak..| () 270,00 3] 1, #26. 00 P 1,400 0t W, 570,00
hlo, . ... 200 x whay plus 0. 1Ky x 1, 222 -1, e ] M 12,044,852
wha for each
2 eredit woeks
in exerss ol 20
5 167 00 164 T, 482, 00 d9 % 21 41075 4, 4430
233.00 1n4 1, 430,00 206 ¥ 4, 368, 00
P A D 218 3§, g0 00 130 1,448 (9 3, 6 00
35 wenks of 144. 00 i2 1, 456, 00-1, 976, (0 i [£] T4, 20000
cmployment.
3 100. 00 10 1, 306, 00 26 1Ldrn 380701
102 00 16 1, hif. 00 20 Irball 3, 500, 04
4. 168. 00 1 1,022, 00 P 1, 148,01 4,660, 0
27 peyecnt ... 135 00 % 1, 170,00 A€ 1, 1ML, 25 4,520, 64
e i aan 220, 0 110-22 1,144, 00 a6 1,378. 00 4, 547. 40
29-27 percent, £ 216.00 12 1,248 00 2% 1,210t 4, 603,
| 267,00 54 1, 2640 ) 30 8 3, (k26 Ol
Aio weeks of 15, 50 144 2,244 W0 H ) 5, 5. 43
employment
up to 43.
Wyoo..... 1T T 240, 00 -4 1,378, 00 26 1, 0d2. O 4, 416,67
(Footnotes on next puge)
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BENEFITS

(Footnotes for BT-8)

1In States with weighted tables the percent of benefita is figured at the
bottom of the lowest and of the highest wage Lrackets; in States noted, the
percentages at other brackets arc higher andfor lower than the percentage
shown. In Utah duration is based on a ratio of annual wages to high-quarter
wages (less than 1.6-3.3). In Maine, claimants in the lowest wage brackets
may reeeive up to 30 percent of their base-period wage credits in benefits and
be entitled to benefits for a long as 30 weeks.

? Potential benefits for claimants with minimum qualifying wages. Minimum
weeks apply to claimants with minimum weekly bencfit and minimum qualify-
ing wages. In States noted, the minimum duration varies according to distribu-
tion of wages within the base period: the longer duration applies with the
minimum weekly benefit amount and the shorter duration applies with the
maximum possible conecniration of wages in the high quarter {which resulis in
a weekly benefit amount higher than the minimum).

* When unemployment in the State reaches a specified level, potential henefits
are extended: by 50 percent, in California, Connecticut, Idaho, Illinois, Pean-
sylvania, Vermont, and MMawaii (under separatc legislation and financing); by
8 wecks, in North Carolina. In Pucrto Rico, benefits are extended by 40 weeks
in certain industries, occupations, or cstablishients when a special uncmploy-
ment situation exists.

*When 2 amounts arc given, higher includes dependents’ aliowances.
Dependents’ allowances and weekly amounts obove $20 are paid only to
intrastate claimants in Alaska. In the District of Columbia and Maryland,
same maximum with or without dependents. Maximum augmented benefits
not shown for Massachusctts, sinee augmented weckly benefit is limited to
clnimant’s average weekly wage.

¢ Annual-wage formuln; no required amount of wages in high guarter.

? Figures given arc based on highest average weekly wage for claimants
without dependenta: $78.01 in Florida, $81.82 in Michigan (for claimants with
dependents $83.64 to $1:36.37, depending on number of dependents), $113.00 in
Minnesota, $96.01 in New Jersey, $129.00 in New York, $92.01 in Ohio (for
claimants with dependents, $35.01 to $120.01, bhased on number of dependents),
$100 in Rhode Island, $111.00 in Veormoni, and $130.01 in Wisconsin. No
roquired niuntber of weeks of employment or amount of wages in high quarter.
Base-period tigure is 52 wecks in Florida, 35 wecks (34 if all wage credits earned
with 1 employer) in Michigan, 37 weeks in Minnesota, 35 wecks in New Jersey,
20 weeks in New York and Vermont, 32 weeks in Ohio, 42 weeks in Rhode
Tsland, and 43 weeks in Wisconsin for maximum duration,

8 Only speciflied amount of wages per quarter may be used for computing
duration of benefits: 26 Limes Lhe maximum weekly benefil amount in Colorado;
$1,400 in Indiana; 26 times claimant’s weekly benefit amount in Missouri.

% Amount shown is ¥ of hase-period wages. To obtain maximum potential
annual benefits, elaimant must have more than 4 times high-quarter wages
neeessary for maxintum weekly benofits.

W In Minois, clainnuds with wmaximum mumber of depeadents need  high-
quarter wages of $1,794.26 and bwsc-period wages of $2,07% to qualify for
maximum potential annnal benefits; in Indiana, such elaimants need high-
quarter wages of $1,275.01 and base-period wages of $5,408; in Michigan, wage
erodits of $4,807.95.

B3 levels of duration are provided: In Montana, 13 woeeks of benelils for
claimanl with minimum qualifying wages; 20 woeeks of benefils if, in addilion,
he earned ad least $100 in each of 2 guarlors owiside his high quarter; and 26
wocks of benefits, if be had at lesst $100 in each of 3 guarters outside high
quarter. In North [Dakola, 18 wecks of bencelits if hase-period wages equal
40-54 times weekly benelit amount; 22 weeks of bencflits if wages cqual 53-69
times weeldy benefit; and 26 wocks of benelits if wages oqiud ab teast, 70 (imes
weelkly henefil.

BT-15
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Summary table for BT—8.—Number of States by moaximum omount of potential benefits

Number of States with
apecific amounts
Writh
Without martmuts
dependents'  dependents’

Amount of mozimum polential benefils owances  allowancer
Tessthan 700 _ .. . _______________________. 1 0
$1,000, less than $1,100___ . _______ . ____ .. _____..___. 6 0
$1,100, less than $1,200_ ___________ . ____..____.____. 3 1]
$1,200, less than $3,300 . ____._._. 10 0
$1,300, less than $1,400__________________ . __________. -8 1
$1,400, less than $1,600_ . ________ . _________.________ 9 0
$1,500, less than $L,600______________ . ____.__. 3 0
$1,600, less than $1,800___ ____ _____ . __________.____. 5 2
$1,800, less than $2,000.. ____ . _________ . _____._. 4 3
$2,000 or ahove - ..o 3 2
Not speeified_____ ... _____ 0 1

BT—9.—Number of States by maximum basic weekly benefits and maximum weeks of henefits
for total unemployment

Mazimum wecks of Benefits._.___ 12 28‘28'3034 35|38 | Maximum weeks of Benefits, ___|12|26)|28/30(34/38{30
Total Tatal
Waekly benefits States Weekly baneftts Btates
52141 3 42 11 52| 11417 3| 4| 27 11 ¢
1| .. 3. 2| 1f-f--
1f..]-- 20 -] .| B
3.1 3. 433 1., .
15..]1 1 F<] O 1 Y S S
3.-] 2 20 | 1-.| 1/--)-
1. 1f- ) D v | R e _
[ al.ly g
1. 1. Y O Y Y R R
B 5 3 3--[--|--]-
2--{ 2|-- B R O DO Y O
1.1 1f.4 3..]..]--]-
4f.| 3 - - |--]--
1f..| 1].. 1. 1- -
2(..1 2.
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BENEFITS
BT-8.—Durction of benefits in a benefit year
Minimum potential Maximum potential benefits 3
benefits 13
Proportion of
base-period woge
State cradits or of Wage creditsrequired
weeks ofempioy- —
et 1 Amount | Weeks Atngunt ¢ Weaaks
High Baisood
quarter pet.
m (2 (3) % {5) (6) N {8)
Uniform potential duration for all eligible claimants
1$130.00 326 1$1,716 00 125 | $1,626.01 | $1,980,00
260. 00 25 41,300.00 20| 1,176,001 | 1,800.00
338. 00 % 1, 274. 00 26 i) 4, 500. 00
250,00 2 1, 430.00 28 () 72,150, 00
1312.00 326 51,002.00 326 ¢ 4, 200. 00
184,00 312 T 240, 00 112 494, 0} 600,00
7 260. 00 28 3],222.00 126 (M 71, 860.00
312.00 26 $910. 00 26 % 3, 650. 00
Maximum potential duration varying with wage credits or weeks of employment
. $156.00 13 $U88. 00 26| $975.01 | $2,962.51
.| 30-31 percenti_..| 150,08 | . 15 | 4 1, 540. 00-2, 240, 00 2 (%) 5, 000. 00
o) 1,118.00 261 1,050,001 335101
1, 014, 00 26 [ 1,04 00 [ 2,925.01
41,690.00 3261 1,748.00 | 3,378.0%
1,378, 00 26| 1,126.77 ] 4,1M.00
2 1, 300. 00-1, #50. 00 1207 1,287.00 ) 3,840.00
- 1,430.00 26| 1,350.00 | 3 87261
el . €1,938.00 34| 1,288.01 | 3,874.01
3 weeks of 100. 00 10 858. 00 26 {0 13,328.62
employToeny.,
1, 118.00 26 (*1,006,50 | 4, 386.00
31, 300. 00 126 | L, 274.01 | 4,550.00
11,092 00-1, 820, 00 126 [0 1,010, 26 102 075,00
1, 040. 061, 118, 00 26 |#191,040.00 (1# 4, 160. 00
1, 300. 00 26| 1,088.00 { 3,000 00
.1, 325,00 2| 1,250.00 | 3,976.01
1,170.00 % | 1,112,501 | 3,508.51
1, 260, 00 28| 1,100.00 | 3,147.51
1,170.00 2 | I1,112.60 | 3,508 51
1, 500. 00-{{) 30| 1,540,080 4, 163.88
1, 118, 061, B72. 00 26 U] 1193, 672 45
employment. ' '
740 weeks of 149. 00 13 1,222.00 p- Q] T3, 441.37
employment
94. 00 750, 00 P 754,01 | 2,337.01
.00 | *104-26 1,170.00 2 | 1,100.01 | 3 510.00
195, 00 3 884. 00 % 855.00 |1 1, 282,80
132.00 it 1, 040. 00 28 900, 01 3,090. 00
176. 00 11 [ 1,060, 00-1, 585. 00 26 ] 1,000.0t | 319501
128,00 12+ 1, 300. 00 26 M 3,430.35
180. 00 18 1, DRO. 00 30 884.01 | 1,708.67
270. 00 18 1, 222.00 261 1,198 01 |13, 200.00
2 x who plus 200, 0B 20 | 1,002 00-1,378.00 . ] m 72,824.32
wha for each
2 crodit weehs
in excess of 20.
¥ 100. 00 10 1, 48. 00 )| v935.26 ) 3,74.01
233. 00 i+ 1, 14, 00 26 9 3, 480. 00
180,09 18 1,350.00 0| L1140 270000
144.00 12 | 1,248, 00-1. 560. 00 26 3, 680.32
100, 00 10 924. 00 22{ 1,086.0t | 2 760.01
192. 00 16 864. 00 % 850.00 | 3, 400.00
144. 00 12 944. 00 il 002,01 1 2,961.01
102,00 w04 D62 0 26 900.0t | 3,560.28
100.00 | 21022 1, 800. 00 3| 1L,214.00] 4,204.20
192. 00 12 1,002.00 26 {91,070t ] 428401
267. 00 154+ 1, 260, 00 30 4] _3, 02800
810 weeks of 159, 50 144+ 4, 006. 00 3 (M 74, 088.43
employment
up to 43,
Wyo_ ... .. L 150.00 [ 111-15 1, 248. 00 21 L175,00 | 4,000.04
(Footnotes on next page)
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BENEFITS A

(Footnotes for BT-8)

! In States with weighted tables the percent of benefita is figured at the bottom
of the lowest and of the highest wage brackets; in States noted, the percentages
at other brackets are higher and/or lower than the percentage shown, In Utah
duration is based on a ratio of annual wages to high-quarter wages (less than 1.6-
! Potential benefits for claimants with minimum qualifying wages. Minimum
weeks apply to claimanis with minimum weekly benefit and minimum qualifying
wages. In States noted, the minimum duration varies according to distribution
of wages within the base period: the longer duration applies with the minimum
weekly benefit amount and the shorter duration applies with the maximum possible
concentration of wages in the high quarter (wgich results in a weekly benefit
amount higher than the minimum}.

3 When unemployment in the State reaches a specified level, potential benefits
are extended: by 50 percent, in California, Connecticut, Idaho ITllinois, Penn-
sylvania, Vermont, and Hawali (under separate legislation and financing); by
8 weeks, in North Carolina. TIn Puerto Rico, benefits are extended by 40 weeks
in certain industries, occupations, or establishments when a special unemploy-
ment situation exista,

4 When 2 amounts are given, higher includes dependents’ allowances. De-
pendents’ allowances and weekly amounts above $20 are paid only to intrastate
claimants in Alaska. In the District of Columbia and Maryland, same maximum
with or without dependents. Maximum augmented benefits not shown for
Massachusetts, sirce augmented weekly benefit is limited to claimant’s average
weekly wage.

" ¢ Annual-wage formuia; no required amount of wages in high quarter.

? Figures given are based on highest average weekly wage for claimants without
dependents: $64.01 in Florida, $76.37 in Michigan (for claimants with dependents
$83.64 to $129.10, depending on number of dependents), $93.01 in Minnesota,
$98.01 in New Jersey, $109.00 in New York, $82.01 in Qhio, $85.46 in Rhode
Island, $93 in Vermont, and $116.01 in Wisconsin, No required number of
weeks of employment or amount of wages in high quarter. Base-period figure is
52 weeks in Florida, 35 weeks (34 if all wage credits earned with 1 employer} in
Michigan, 37 weeks in Minnesota, 35 weeks in New Jersey, 20 weeks in New York
and Vermont, 32 weeks in Ohio, 42 weeks in Rhode Island, and 43 weeks in
Wisconsin for maximum duration.

8 Only specified amount of wages per quarter may be used for computing dura-
tion of benefits: 26 times the maximum weekly benefit amount in Colorade;
$1,150 in Indiana; 26 times claimant’s weekly benefit amount in Missouri.

9 Amount shown is ¥ of base-period wages. To obtain maximum potential
annua!l benefits, claimant must have more than 4 times high-quarter wages
necessary for mazimum weekly benefits. In Colorado amount shown is 13 times
lower limit of usual fuil-time weekly wage bracket.

n inois, claimants with maximum number of dependents need high-
quarter wages of $1,794.26 and base-period wages of $2,975 to qualify for maxi-
mum potential annual benefits; in Indiana, such claimants need high-quarter
%\zlgelss o{} $1,118 and base-period wages of $4,472; in Michigan, wage credits of
B, .60.

It 3 levels of duration are provided: Tn Montana, 13 weeks of benefits for claim- !
ant with minimum qualifying wages; 20 weeks of benefits if, in addition, he ,
earned at least $100 in cach of 2 quarters outside his high quarter; and 26 weeks
of benefits, if he had at teast $100 in each of 3 quarters outside high quarter. In
North Dakota, 18 wecks of benefits if basc-period wages equal 40-54 times weekly
benefit amount; 22 weeks of benefits if wages cqual 55-69 times weekly benefit;
and 26 weeks of benefits if wages equal at least 70 times weekly benefit.

BT-18
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Summary table for BT-8.—Mumber of Stales by maximum amount of potential benefits

Number of States with
rpecific amounts
With

Withowt mazimum

. , drpendenty’ d:fmdmts'

Amount of merimum polentiol benefits allowances allowances
Less than $700_. . __ . ___ . e _a-l_. 1 0
8700, less than $800__...___________________________._ 1 0
$800, less than $900__________ .. _____ . _______..__ 3 0
$900, less than $1,000. . . ______._____ . ____________.. 5 0
$1,000, less than $1,100_ _ _ ___________ . _.___________. 9 0
$1,100, less than $1,200_ _ _ . ____ _______ . ____._______. 7 1
$1,200, less than $1,300. _ ... ____ .. __ ... ____.._ _. 9 1
$1,300, less than $1,400__ . _______ ______.____________ 8 1
$1,400, less than $1,500_ _ . ____________ .. ______..___ 2 0
$1,500, less than $1,600_ . _..____. . _____... ____.- aa 1 2
$1,600, less than $1,800_ _ . _ _ . ______ . _______..__._... 3 0
$1,800, less than $2,000_ _______ . ___________ ... _____ 2 1
$2,000 or above. . ... e__ 1 1
Not speeified. ___ i 0 1

‘BT-19
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BT-%.—~Number of Stales by maximum basic weekly bensfits and moximum weeks of benefits for tolal unemployment

Meximuam

weeks of Total
Lenefits States {§20 | 530 [ 532 | 833 | 534 | 535 | 836 | 537 | 538|530 $40 41| 542 [ 543 544 | $45 | 347 | $48 | $45 ) $50 [ $51 | £53 | $35 1 357 | §50 | 5065 | $66 -
- ] | m
Total States...... 2 1y v v v vy o2 oxy o2 a2 26| 3f 2| s 32y 1]3]1]2f Vv &
. m
- I, 1].... - (SRR FRRVRR URPIOION (RRRIN RPN U ISPRRY PR ROPOI ISUPRVRY FPUPUDR FPUPAPRY AU SORIpnY U NIy NN PSR FPRPE SRS PR -
2% ]
w
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BT-10.—Summary of benafit provisions

Qua]ifymg wages ofr ¢employ-

Weekly benefit amount for total vnemployment

Total henefits payoble in bengBy year

mant 10 bas ]ﬁnod (number [ Computation (fraction of high- Proportion of wages Minimum Maximum
State times weekly Denefit BimouDt | quarter woges enless otherwise | Minimum 2 { Maximum 7| in base period (un-
unless otherwise indicated)! Indicated)t Yess otherwise
indleated)* Amount | Weeks ¢ Amount ? Weeks
(1) (2} {3} 4 5 (6) {7 8 9) {10
Ala._..... 136 times high-quarter Wages | brs o o i vivecmaocaceieono. $12. 00 88.00 [ M. $156.00 13 3088, 00 206
but not less than $408,
Alaksa....| 134 times high-quarter wsges | 1.8-1 1 percent of annual 10.00-15. 00 1255, 00-80 00 | 30-31 pereant ... 150, 60 15 [ 21,540, 00-2, 240, 00 28
but net tess than $300. wages, dlus $5 for each de-
pendent up to lesser of wba
Ariz_...__.] 30; and wages in ? quarters. ... 34 ............................ 10. 00 43,00 f 38 100. 00 10 1,118.00 20
Ark . . 30; and wafges in 2 quarters.___; Y5 up to 50 percant of Btate 16.00 f 0 I 3 S 150. 06 10 1, 014.00 26
aserage weakly wage.
Calil.. .| 720 i Ba- T il 25 00 65,00 | 4. o §360.00 | 112-14+ 41,600.00 28
Colo.__... ) T, 60 pemem. of elalmant’s usual 14. 00 58.00 | Moo 140.00 1} 1,378 00 26
full-4ime weekly wage up to
30 percent of State average
3 weekly wage
Conn_..... $750; and wages in 2 quarters._| }ia, flus fs I}O{r erlxlch depend- | 1. 00-15.00 | 50.00-75.00 | }&.._._....._ R, 260,00 |428+-26 | *1,300.00-1,950. 00 ‘g
ent tp to > wba
Pel. ... e L T 10.00 55.00 | 40 percent. ... o] 14400 4 1,430 B0
P.C...._._{ 134 times high-quarter wages | }i2, up to 50 peroent of State 8, 00-4. 00 TELO0 ] M e ean 138. 00 174 11,938 00
.but not less than $276; and average weakly wage, plus
"$130 in 1 quarter. .El l;%r each dependent, up
O Do,
Fla._..... 20 weaks of employment at, ¥+ of claimrarit's average week- 10. 00 33.00 | 36 weeks ofem- 100, 00 10 858, 00 %
avergge of $20 or moere. 1y wage. ployrment.
[ SR 36; and 3175 in 1 quarterand |} dis. . L. o.oiiioelioal. B.00 43.00 | M 72.00 ¢ 1,118, 00 26
wages in 2 guarters.
Hawaii....l 30 and 14 weeks of emplay- Lis up to 8634 percant of State 500 §6. 00 1180, 00 126 81,716, 00 26
ment. sverage weskly woge.
idaho._.... 334—38 + but not less than Yig-L3a up to greater of 525 17.00 50. 00 170. 00 10 41,300, 00 426
$372; and 336510 1 quarter percent of Stale average
and wages in 2 quargers. weekly wage or m
Ih._.......{ 8800; and $175 outside high Lin-t4e UD to $4T; D X 10,00 | 42 60-70.00 $260.00 |15 10-24 {41,062 00-1,820.00 o
quarter. $50-370 for claimants with
14 dependents.
Ind..._._.} $500; and 3300 in last 2 bi3, up to $40; up 1o $43 for 10,00 | 40.00—43.00 | 3ioeroarmccncanonun 125, 0O 124 1, D46, 09-1, 118. 00 26
quarters. claimants with non-work-
log spouses.,
Towa______ $300; and $200 in I quartet t42 up to 80 percant of State 8.00 50,00 | }4 oo 100. 00 i+ 1, 300.00 ]
Bnid $100 in another, average weekly wages.

{Continued on next page)
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BT-10.—Summary of benefit provisions—Continued

Qualifying wages or employ-

Weekly benefit ammount for total unémployment

Total hensfits payable in benefit year

ment it base perled {(num- | Computation {fraction of . Proportion of wages Minimuam Maximum
State ber times weekly benefit hlﬁh-qumter wages unless | Minkmum * | Maxitaum 2 | in bass period (un-
amount uniess otherwise otherwise indicated) t less otherwise
indicated) indicated) ¢ Amount | Weeks + Amount ?
43} (2} (3) {4} 4] (8 {7} {8) (8}
Kans. .. ..} 30ono.-. e easaaamasascemanan 15s up to 50 percent of State $10.00 $5L 00} Mo $1040. 00 10 $1,325. 00
average weekly wage. -
Ky -.....-] 136 times high-quarter wages | }4s up o 55 percent of 85 per- 12. 00 45,00 ) 35 e 180. 00 18 1,170.00
with 8 times wba in last 2 ceni of State average »
quarters and $250n 1 weeljy wage.
quarter,
La o ..., L T 100 1T 18. 00 45001 35 . .- 120. 00 12 1, 260 0O
Maigs_.... L 1 T 143 up to 50 percent of Siate 10. 00 4500 1 Moo 200.00 | 81420 1,170. 00
average wetkly wage,
Md_ ... 154 times high-quarter wages; | 4., plus 32 for each depend- 10. 00-12. 00 50,00 | Uniform._.__....-.| 260.00 26 1, 300. 00
and $192.01 in 1 quarter and ent up te $8,
wages in 2 guarkers.
Mass. ..., L {e-141, plus£6 for ench de- 10, 00-16. 00 250.00 | 38 pereent......._. 252.00 | 4 84--24-4 1, 500. 00
pendeat up to ctalmant's
average weekly wage,
Mucho ... 14 weeks of employment at $3-55 percent of claimant's 10, 00-12. 00 | 43.00-72.00 | 3¢ weeks of em- 105. 00 104 1,118.00-1,872. 00
$15.01 or more. average weekly wage; plus ployment.
allowance of $1-829 depend-
ing on claimant's average
weekly wage and number
of dependents.
Mimn. _...{ 1T weeks of emg]uymem at 50 percent of clahizant's aver- 18.00 47. 0D } 7/10 weeks of em- 189, 00 13 1,222. 00
s;.’lﬁ; or zg}ore 9t not less age weekly wage. ployment.
than $520.
Miss....... 36: and 130,01 in 1 quarter 146s up to lesser of 55 percent $.00 B0.00 | e veneanes 96, 00 12 780. 00
and wages in 2 quorters. af State goerage weekly
wage or £30.
MO 17 weeks of employment at 4 3.00 45. 60 78. 00 [+10+4--26 L170.00
813 or miore,
Mont. ___.| 1}% thmes high-guarter wages: 15. 0D 3400 195. 00 13 8B4, 00
. and 8285 in 1 quarter.
Nebr...... $600; with et east 5200 in 12.00 40.00 | 34 ... 132. 00 11 1,040, 00
ench of 2 goarters.
o3 [ - N t4s, plus 58 for each depend- 16, 60-24. 00 | 41.00-61. 60 | & . onivumimonad 176. 00 11 1, 068. 60-1, 856, 0O
ent up to lésser of $20 or 6
percent of high-quarter
wages.
N.H...._. $600; with $100 in each of 2 1.7-1.1 percent of annual 13.00 £9.00 | Uniform..._.._.... 338. 00 % 1, 27400
quarters. Wages,
NJ.o.o..-. 17 weeks of employment at W-aalgpereem of clalmant's 10. 00 50.00 | 34 weeks of em- 128.00 12+ 1,300. 00
$15 or more. average weekly wage. ployment.
N, Mex__..; 30-27-+; bui hot Tesd thon 6300; | d48. i cvaioocavoacanamcrmreman 10, 6@ 36,00 | Y eeama- 180. 06 I3 1, 080 00
and $15§ in 1 quarter.
N.¥Y...... 20 weeks of employment §7-50 percent of clalmant’s 10. 00 55,00 | Uniform. . ooooune. 260, 00 26 1,430.00
averaging at east $15.1 average weekly wage.




NC....... $550; with wages outside che | 2.0-1.0 percent ofannual wages. 12,00 42.00 | Unfform_._._____. 312,00 428 41,082, 00 526
high quarter of at jeast 20
pereent of the minirum of
wage bracket that Includes
claimant’s base-perlod

WaBES,
N. Dak. .| 40; and wages in 2 quarters..._| }4s up to 50 percent of State 15.00 4700 (). aaas 27000 18 1,222, 00 26
average weekly wage. i
Ohlo....._ 20 weeksofemployment at $20 | 34 of elaimant's average week- [ 10. 00-15. 00 |242. 00-53. 00 | 20 times wba for 200, 00 20 (71,092 00-1,378.00 2
or more. ly wage plus §3 for first first 20 credit
dependent and £3 each for wels pius 1
next 2 dependents, week for each 2
additional
. credit weeks,
Okla, _.._. 1%4 timmes high-quarter wages, | Me. .. .o oo, 10. 00 3200 | Mo an 100, 00 10 1, 248.00 39
bu%&ot lass than $300; or
Oreg...__. 20 weeks of employment 1.25 percent of base~perfod 20. 00 44.00 | Mo .. 233, 00 14 1,144.00 2
averaging at Jeast $20, but wages,
not less than $700. .
| 3 PO 36; with $120 in high quarter Y45, or 50 peréent of full-time 10. 00 45,00 | B4 . 518000 518 51,350, 00 530
and at least 20 percent of weeKly wage, if greater.

base-period wages in
another quarter.
PR....._. 21430 but rot less than $160 3T o T 7.00 20.00 | Unllorm __._._..._ 384,00 312 5 240. 00 y12
with $50 In 1 quarter and
wages fn 2 quartars,

R.I.......] 20 weeks of employment at 55% of claimant's average 12.00-15, 00 | 48.00-60. 00 | 3% wesks of em- 144. 00 12 1, 248. 00-1, 560. 00 a6 o
$20 or more; or $1,200, weekly wage up to 505 of . ployment. m
State average weekly wage, =z
plus Sglfzor each dependent m
upto $12. .
8.C....... 134 times high-quarter wages, | }4e up ta 50 percent of State 10.00 4200 ) Mo 100, 00 10 $24. 00 2
but not less thau $300; and average weekly wage. Y
$180 in ] quarter,
8. Dak_...{ 134 clmes high-quarter wages | o164 . .. o oo .. 12,00 36.00 | 32-26 percent...... 102.00 16 884, 00 24
with 32530 In ) quarter; and
3600 in base period.
Tenn._.._.| 38; and $288.05 wm Y quarter. ...} Yea . ... .. .. ... _.. 12, 00 38.00 | M. .. 144, 00 12 988. 00 26
Tex....... $375 with $250 In 1 quarter B i e nam————- 10. 00 37.00 | 27 pereent ... __ 102 00 10+ 982. 00 28
and $125 in another.?
Utah 19 weeks of employment at 46 up to 50 percent of Stats 10. 0 50.00 | (Meeviceeomcaaaos| 100,00 | +10-22 1,800. 00 36
$20, but not less than $700. average weekly wage.
L T 20 weeks of employment at Y of clalmant’s average week- 10.00 47.00 | Uniform_, ... __. 260,00 126 11,222, 00 & 26
$20 or more. 1y wage for highsst 20
- weeks up to 50 percent of
o State average weekly wage,
< L« P 16.00 42,00 | 28-25 percentd__.. 192,00 12 1,002.00 26
- -] 2.0~1.1 percant of snnual wages. 17.00 42,00 | Moo 267.00 15+ 1, 260.00 30
o . o .- 1.6-1.0percent of pnnual wages. 12,00 35,00 [ Uniform.____.___. 312.00 28 910. 00 28
F- Wis_..___. 18 weeks of employment 63~50 percent of clalmant's 11. 00 &0, 00 | 840 weeks of em- 159. 50 14+ 2, 006. 00 3t
a averaging at least §16.* average weekly wage up to ployment.
T o> 42} percent of Btata aver-
- age weekly wage.
o ! Wyo__._..| 26 weeks of employment with | }4s up to 60 percent of State 10. 00 148,00 | Mo oo, 150,00 1115 $1,248.00 28
o N 24 hours and 318 in each average weekly wage.
N wepk; and 134 times bigh-

quarter wages; with $230 in
1 quarter.

(Footnotes on next page)
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( Foothotes for BT-10)

V When State uses a weighted high-quarter formula, annual-
wage formula, or average-weckly-wage formula, approximate
fractions or percentages arc figured at midpoint of lowest and
highest normal wage brackets. When dependents' allowances
arc provided the fraction applics to the benefit for claimant with
no dependents.

? When 2 amounts are given, higher ineludes dependents’
allowances; at the minimum weckly benefit, the maximum allow-
ance for 1 dependent. The maximum weekly benefit in the
Distriet of Columbin and Maryland is the same with or without
dependents. In Massachusetts, maximum sugmented payment
is limited by claimant’s average weekly wage as defined. Maxi-
mum weckly benefit payable to interstate elaimants is limited:
in Alaska to $20 and no dependents' allowance; in Qhio, to the
everage weekly benefit amount being paid at beginning of claim-
ant’'s benefit year in State where claim is filed; and, in Wyoming,
te 75 pereent of amount computed under Wyoming law or the
maximum weekly benefit in the State where claim is filed, which-
ever is lower. Duration of benefits to interstate claimants is
computed in these 3 States as though they received the full
weekly benefit.

? In States with weighted schedules, the percent of benefits is
figured at the bottom of the lowest and of the highest wage
brackets; in States noted, the pereentages vary for other brackets.
In Utah, duration is based on a ratio of annual wages to high-
quarter wages (less than 1.6 to 3.3).

1 Weeks in cols. 7 and 9 mean weeks of total unemployment.
Figure shown in eol. 7 applies to claimants with minimum weekly

benefit and minimum qualifying wages. In States noted, the
minimum duration varies according to distribution of wages
within the hase period: the longer duration applies with the
minimum weekly benefit amount and the shorter duration applies
with the maximum possible concentration of wages in the high

quarter {which results in a weekly benefit amount higher than the.-

minimum).

s Benefits are extended when unemployment in State reaches
specified levels: in California, Connecticut, Hawali, Idahe,
Illinois, Pennsylvania, and Vermont, by 50 percent; and in
North Crrolina, by 8 weeks. In Puerto Rico, benefits are
extended by 40 weeks in certain industries, oeccupations, or
establishments when & ‘‘special unemployment situation’ exists.

13 levels of duration are provided: In Montana, 13 weeks
of benefits for claimant with minimum qualifyin wages, 20
weeks of benefits if, in addition, he earned at least %10!) in each
of 2 quarters outsi&e his high quarter; and 26 weeks of benefits,
if he had at least $100 in each of 3 quarters outside high quarter.
In North Dakota, 18 weeks of benefits if base-period wages
equal 4054 times weekly benefit amount; 22 weeks of benefits
if wages equal 55-69 times weekly benefit; and 26 weeks of
benefita if wages equal at least 70 timmes weekly henefit.

® Or 15 weeks in last year and 40 weeks in last 2 years at average
weekly wage of $15 or more (New York); or $450 with $50 in
each of 3 quarters or $1,000 in 1 quarter (Texas); or 14 weeks of
employment in Iast year and a.total of 55 weeks in last year
plus any base pericd which ended not more than 10 weeks hefore
the beginning of last year (Wisconsin).
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